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Agreement entered into this day of ,__, by and between the City of Salamanca, New York 
(hereinafter referred to as the "City) and the Salamanca Professional Fire Fighters Association AFL-CIO Local 
Union 2501 (hereinafter referred to as the "ASSOCIATION") 
WHEREAS, the Association has been designated and selected by a majority of the employees in the Unit, hereafter 
described as their exclusive representative of the purpose of collectively negotiations and settlement of grievances, 
and, 
WHEREAS, such Association consists of Regular Full-Time Fire Fighters employed by the City of Salamanca Fire 
Department excluding specifically the Fire Chief. 
WHEREAS, it is the desire of both parties to this agreement to negotiate collectively with regards to terms and 
conditions of employment in order to avert disputes and secure harmonious cooperation within the limits of the Laws 
of the State ofNew York. 
NOW, THEREFORE, in considerations of the mutual covenants and agreements herein contained, the parties hereto 
agree as follows: 
ARTICLES 
ARTICLE I - APPLICABLE LAW 
The Public Employee's Fair Act, the other provisions of Civil Service Law, and the Local Laws of the City of 
Salamanca, not inconsistent with said Act (and the Civil Service Law) are the applicable laws, which govern the 
terms and provisions of this Agreement. 
ARTICLE II - RECOGNITION 
Section 1 
The Association having heretofore been designated and selected by a majority of employees of the "City" in 
The Unit, and described herein, as their exclusive representative for the purpose of collective negotiations 
and the settlement of grievances as hereby recognized as the exclusive representatives for the employees of 
the Unit as defmed herein for the purpose of collective negotiations with the "City" with regard to terms and 
conditions of employment and in respect to the administration ofgrievances arising under this Agreement 
within the limitations of the Law of the State ofNew York. 
Section 2 
In regards to this agreement the "City" defmed as the Mayor, Common Council, Chief and or its legal 
representation. 
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ARTICLE ITI - MANAGERIAL RIGHTS 
The "City" and "Association" hereby recognize and mutually agree that management of the City, the control 
of its property and the maintenance of order and efficiency is solely the responsibility of the employer, the 
City of Salamanca, New York. Accordingly, except as specifically abridged, granted or modified by this 
agreement or any supplementary Agreements that may hereafter be made, all rights, powers and authority of 
the City and remain exclusively and without limitations within the rights of the City including, but not 
limited to, the following enumerated rights: 
A.	 The right to operate and manage its affairs in all respects in accordance with its 
responsibilities and powers of authority as set forth in the City Charter, the Home Rule 
Act and all other applicable laws of the State ofNew York. 
B.	 The right to manage the Offices and Departments direct the work forces and to hire, 
promote, transfer, demote, layoff, suspend, discharge of disciplined employees, the right 
to discontinue work programs, activities, and services as long as they do not interfere with 
this agreement. 
C.	 The City's right to schedule overtime work as required consistent with overtime 
provisions of this contract. 
D.	 The right to determine schedules of work and to establish the method and process by 
which work is performed provided they do not conflict with the terms of this agreement. 
E.	 Reserved 
F.	 To establish from time to time work and/or safety rules and other regulations necessary to 
effect its management rights hereto fore expressed, provided that such rules and 
regulation shall be reduced to writing, and published to employees and the Union prior to 
effective date of such regulations. The rules and regulations shall not be contrary to the 
specific provisions or intentions of this Collective Bargaining Agreement. 
ARTICLE IV - ASSOCIATION RIGHTS 
Section 1 - Representation
 
The city agrees that the association upon recognition shall be allowed the exclusive rights to represent said
 
employees covered by the terms of this agreement in negotiations and in the settlement of grievances.
 
Section 2 - Dues Deduction
 
The City agrees that upon the presentation of dues deduction authorization cards signed by individual
 
employees to whom this Agreement is applicable, it will make monthly deductions from the wages of such
 
employees in the amount so designated to the Association. The authorization cards shall remain valid until
 
cancellation is made by the individual employee.
 
Section 3 - Bulletin Boards
 
The employer will place a suitable bulletin board in a prominent place in the fire station for the exclusive
 
use of the Union. The Union must post only signect Announcements of Union Meetings, Union
 
Elections, Union Social Events, Official Communications, change of Union officers. All other material
 
must be approved by the Fire Chief before it shall be posted. No material of a political or scandalous nature
 
shall be posted.
 
Section 4 - Seniority
 
Seniority shall be fIXed as follows: Fire fighters from the date offrrst appointment to the fire department;
 
Assistant Chiefs from the date of said promotion.
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Section 5 - Vacancies (Transfers) 
a.	 All requests for transfers to another shift vacancy shall be made in writing to the Chief of 
the Fire Department. In the event several employees should request consideration to a 
shift vacancy and the Fire Chief should consider such a transfer, than seniority and 
suitability shall be two of the many factors that will be considered by the Fire Chief. 
Section 6 - Personnel File 
An employee shall have the right to inspect their personnel file upon written notice and at such time 
considered as being during the regular business hours. The employee may respond to any material or 
information contained in their personnel file, a copy of which shall be attached thereto. 
ARTICLE V - BARGAINING UNIT 
As stated in Article II, regular full-time employees of the City's Fire Department, excluding the Fire Chief, 
are members of the Bargaining Unit. 
The job titles stated below are the present job titles of the Bargaining Unit. 
Regular Full-Time Fire Fighters 
Regular Full-Time Assistant Fire Chiefs 
ARTICLE VI - SALARIES AND WAGES 
Section 1 - wages / salary scale
 
Yearly Raises 0% 3.6% 3.6% 3.6% 3.6%
 
Fire Fighter 4/1/08 4/1/09 4/1/10 4/1/11 4/1/12
 
Probationary Appt. $22,500 $22,500 $23.310 $24,149.16 $25,018.53 $25,91920
 
Permanent Appt. $24,500 $24,500 $25,382 $26,295.75 $27,242.40 $28,223.13
 
Assistant Fire Chef
 
Probationary Appt. $32,500 $32,500 $33,670 $34,882.12 $36,137.88 $37,438.84
 
Permanent Appt. $33,500 $33,500 $34,706 $35,955.42 $37,249.82 $38,590.81
 
Any employee working the 6:00 p.m. through 8:00 a.m. shift shall receive an hourly premium rate 0£$.50 
(Fifty cents) per hour. 
Effective as soon as practical following the ratification by both parties to this agreement, an employee 
currently certified in EMT shall receive the following additional amount per hour added to there base 
salaries. 
1st yearEMT-D $.85, EMT-1$1.I0, EMT-P (AEMT-CC) $1.35 
2nd year EMT-D $.95, EMT-I $1.20, EMT-P (AEMT-CC) $1.45 
3rd year EMT-D $1.05, EMT·I$1.30, EMT-P (AEMT-CC) $1.55 
4 th year EMT-D $1.15, EMT-I $1.40, EMT-P (AEMT-CC) $1.65 
5th year EMT-D $1.25, EMT-I $1.50, EMT-P (AEMT-CC) $1.75 
(A regular full-time Fire Fighter currently certified as a basic EMT rating must maintain their basic EMT
 
rating in accordance with their Civil Service job classification.)
 
NOTE: Authorized assignment in a temporary and/or acting capacity as an Assistant Fire Chief shall be
 
compensated in the amount of $2.00 per hour for actual hours of service.
 
A five (5) step schedule is based on the first five years of service under the longevity increment plan as per
 
Article VII Salary Increments.
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Section 2 - Advanced Fire Training Pay Incentives 
$250.00 Will be paid out for any of the following certifications 
Code compliance Technician, Fire instructor I, Fire investigator I, Fire officer I, 
Haz-Mat tech, Incident safety officer, Confmed space rescue tech, Rope rescue 
tech, Structural collapse rescue tech, Trench rescue tech, Water rescue tech, 
Machinery rescue tech, SCUBA, 
$500.00 Will be paid out for any of the following certifications 
Code enforcement basic, Fire instructor II, Fire investigator II, Fire officer II, 
Haz-Mat spec, 
$750.00 Will be paid out for any of the following certifications 
Code enforcement in-service, Fire investigator in-service 
$1000.00 Will be paid out for any of the following certifications 
Any National cert, or collage degrees 
Annual payment does not become part of base Pay. the maximum that can be obtained in this 
section will not exceed $1000.00 regardless of the number of courses they may have. Payment will 
be made annually the first pay period / week ofNovember. In order to be entitled to payment a 
Firefighter must have completed one full year of full time service to the department and shall 
provide proof of such certification, degree, etc. to the Fire Chief. 
Section 3 - Cell Phone Allowances 
At such time as the City's current cell phone plan expires the city will no longer provide cell phones for use 
by members of the bargaining unit. As of the expiration of the current plan the members of the bargaining 
unit who elect to own and carry while on duty their personal cell phone and use the same for city business 
will be entitled to a cell phone allowance in an amount equal to the amount the city would have paid per cell 
phone under the plan provided that cell phone allowance payable shall not exceed $20.00 per month per 
member of the bargaining unit. 
ARTICLE VII - SALARY INCREMENTS / LONGEVITY 
Section 1 - Increment Schedule 
The regular salary increments for all employees shall be $140.00 annually for each of the first five 
consecutive years of employment. Said increments shall be granted on April 1SI of the city's fiscal year and 
shall become a part of the affected employee's annual salary. 
Thereafter all eligible employees shall receive increments in accordance with the following schedule subject 
to the same procedure indicated in the initial paragraph of the Article. 
A	 For each year of service from the sixth (6th) to ninth (9th) year inclusively all affected 
employees shall receive an increment annually of $60.00. 
B	 After the employee's tenth (lOth) years of service he shall receive a salary increment of 
$200.00. Thereafter, an employee shall receive salary increments of $150.00 on a yearly 
basis without limitations beginning on his fifteenth (15th) year of service. 
Section 2 - Anniversary Date 
In order to qualify for said increments, any employee who has completed at least six (6) months of 
consecutive service prior to April 1sl of the fiscal year in question shall be deemed eligible. Any employee 
whose anniversary date falls within a six (6) month period after April 1s!, of any fiscal year shall receive his 
regularly scheduled salary increments of the aforementioned years of service on that date. 
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Section 3 - Training Officer 
The Municipal Training Officer shall receive an additional payment of $ 2000.00 per year. Such payment 
shall be considered as compensation for the additional duties and responsibilities in performing the duties of 
the Municipal Training Officer. 
Section 3a - Municipal fire Instructors 
Any member of this bargaining unit that meets the minimum NYS certification level for MFI's trainer will 
be compensated at their regular rate ofpay for instruction. 
Section 4 - Work Substitution 
Work Substitution is the practice whereby one member trades work shift with another member. Work 
substitution is permitted under the following restrictions: 
1.	 No matter working for another will receive any payment of any sum of money or other 
substance of value for work substitution. 
2.	 The work substitution assumes a trade between the members of work time. The 
arrangement for work substitution is between the individuals working for each other, and 
the department shall have no responsibility for any time lost to a member. 
3.	 Work substitution requires the approval of the Fire Chief. 
4.	 Except in cases of an emergency, a Substitution Request Form must be submitted at least 
48 hours in advance. The completed forms will be forwarded to the Chiefs Office. 
5.	 The member who was originally assigned to work retains responsibility for that work 
shift, is responsible for providing an alternate, or working the shift, if the member who 
was scheduled to substitute is not available. 
6.	 The City shall incur no overtime obligations as a result of work substitutions. 
7.	 In the event a substitution is refused, the employee may have the Mayor's office review 
the situation, and the Mayor will make the [mal determination. 
8.	 In the event a member is called for jury duty and is serving as a juror, and the member is 
working the line schedule and is working a night tour, the member may use work 
substitution to have the night of the day of actual jury service. 
Section 5 - WeUness Incentive 
Prior to the start of the test he/she employee will have the choice to elect to use a weighted vest or to do the 
test without one. 
Any employee of this bargaining unit that wishes will be able to complete a Physical ability test described 
here in. (See appendix B attached) The test will be administered two times a year once in the month of May 
and the second in the month of November. The test shall be administered by a non bias person. With a 
successful completion of the physical ability test with a 501b weighted vest the employee will receive a 
wellness pay of$250.00 per test for a total of $500.00 per year or successful completion of two tests per 
year. With a successful completion of the physical ability test without a weighted vest the employee will 
receive a wellness pay of$150.00 per test for a total of$300.00 per year or successful completion of two 
tests per year. The employee shall receive payment for completion in the next available pay check they 
receive per test. 
ARTICLE vm -HOURS OF WORK 
Section 1 - Work Schedule 
The City shall, when feasible, maintain the current work schedule. In the event the City or the bargaining 
unit proposes a change in the work schedule, the City and the Association will reconvene and negotiate the 
impact of such a change before any changes. In the event the parties cannot agree on terms of the impact, 
either party may submit a request for an Arbitrator and the parties shall choose said Arbitrator under the 
procedure established by the New York State Public Employment Relations board. (pERB) Only after an 
agreement is met can there be a change in schedule. 
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Section 2 - Work week 
The workweek for a Fire Fighter shall be a forty-two (42) hour workweek. Consisting of lOhr days 8:00am 
to 6:00pm and 14hr nights 6:00pm to 8:00am 
Section 3 - Training 
Any employee attending mandated training shall receive straight time for hours in attendance. 
Section 4 - Minimum Training 
Before any employee works a regular shift he/she shall conform to Minimum Standards for Firefighting 
Personnel in the state ofNew York Section 426.6 for safety ofworkers and citizens of Salamanca. 
ARTICLE IX - OVERTIME COMPENSATION 
Section 1- Workweek 
All hours worked in excess oHorty (40) hours in any scheduled workweek thereafter shall be compensated 
at the regular wage rate of the affected employee. 
Section 2 - Accountable Work Day 
All paid holidays, personnel leave days, bereavement leave day, sick leave days, vacation leave days and 
days while onjury duty or court service which occur within the employee's regular work week will be 
considered days worked in the computation of overtime. 
Section 3 - Seniority List 
The distribution of overtime for ordinary and emergency staffmg problems shall be administered by the Fire 
Chief or his designee according to the following policy. 
A separate seniority list shall be kept by the Fire Chief in his office of all ranks. When possible, overtime 
will be distributed to those qualified individuals in order of seniority as shown on the seniority lists who are 
not on duty. This record shall show the date of call and the response from each person called as to whether 
the overtime was worked or the individual member could not be reached. Any overtime hours which any 
employee does not work for any reason shall be recorded as time worked in determining overtime 
eligibility. A separate list ofSeniority shall be maintained for all ranks using the above system. 
It is the Fire Chiefs discretion to utilize part-time qualified personnel, when available, regardless of the 
seniority list. 
Any open or overtime shift will be filled the day before between the hours of9:00am and 12:00noon when 
possible. 
Section 4 - Schedule Manning 
Schedule Manning- Defmed as at least two full time fully trained staffbegins of the firefighter and or 
assistant chief class. The city will make every effort to have at least three full time fully trained staff but 
due to unforeseen circumstances may resort to using the Fire Chief to augment one position in times of 
extreme emergency. This is not to exceed one twenty-eight day pay cycle after which time both parties will 
reconvene to negotiate impact. 
ARTICLE X - RECALL 
Section 1 - Guarantee 
An employee recalled to work after the completion ofhis regular shift shall be guaranteed a minimum of 
four (4) hours pay at his applicable rate. 
Section 2 - Standby 
If the recall activity does not consume an entire four (4) hours time period, the employee shall be on a 
"standby' basis for the balance of the four hour period, unless requested by his Officer in charge, then he 
shall perform any of his regular duties for the remainder of the four hour period. 
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Section 3 - First Alarms 
Failure to remain on a "standby" basis, shall result in the employee being paid from the fIrst alarm to the 
second alarm including on half (Y2) hour travel time. 
Section 4 - Malicious False Alarms 
Guaranteed two (2) hours pay for each and every malicious false alarm with no "standby" duty. If false 
alarm occurs while on four (4) hour "standby", no additional hours ofpay will be granted. 
ARTICLE XI - TEMPORARY RATE OF PAY 
An employee assigned to a job title higher in a rate than his own regular job title shall be compensated for the hours 
worked in such higher paid job title at the rate identifIed with such job title. 
ARTICLE XII - HOLIDAYS 
Section 1 - Holiday Rate of Pay 
All employees, as identifIed below, for the dates on which the following holidays are legally observed, shall 
be compensated at their regular rate of pay. 
Section 2- Holidays 
Compensation shall be made in the form of an additional day's payor a day off with pay in lieu thereof, at 
the employee's option. Members ofthis bargaining unit will receive an additional holiday as a floating 
holiday when and if city hall employees are announced a holiday. 
New Year's Day Columbus Day 
Lincoln's Birthday Veteran's Day 
Washington's Birthday Thanksgiving Day 
Memorial Day Christmas Day 
Independence Day Martin L. King Day 
Labor Day Floating Holiday 
Section 4 - Holiday Pay 
1.	 When a person works a holiday and he takes holiday pay for that day, he will receive double 
Pay for that shift. Pay for that holiday shift will not include night payor EMT pay. 
2.	 If a person does not take advantage of#l above, he is entitled to a shift off in the future. A 
Shift consists of a lO-hour day or l4-hour night. A 24- hour shift is considered as two (2) 
Shifts for time-off purposes. 
3.	 If a holiday falls on a 24-four Sunday, the person is only eligible for one shift premium pay for 
each holiday used. The person is also able to get credit for one shift credit for such period. 
4.	 If during the year a person requests holiday pay for one of the credited days, he will receive 
l2-hour regular pay with no night or EMT pay, and losses his ability to have the day off. 
ARTICLE XIII - SICK LEAVE 
Section 1- Sick Leave Credit
 
Sick Leave Credit shall be accrued to each employee at the rate of twelve (12) hours credits per month. The
 
employee shall be allowed to accumulate a maximum of 2200 hours.
 
Section 1 (a) - New Employees
 
New employees hired after Aprill, 1982, shall receive Sick Leave Credits at the rate of eight (12) hours
 
Sick Leave Credits per month.
 
Such employee shall be allowed to accumulate a maximum of 1600 sick leave credit hours.
 
Section 2 - illness or Injury
 
Sick Leave with pay shall be granted because of personal illness or injury of an employee.
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Section 3 - Charge against Sick Leave 
Whenever an employee is absent because ofhis personal illness, the number ofwork hours absence with 
pay shall be charged against his Sick Leave Credits. 
Section 4 - maximum Accumulation 
Maximum accumulation of Sick Leave Credits shall be 2200 hours for all employees, except as provided in 
Section 1 (a). 
Section 5 - Notification 
Sick Leave is absence with pay necessitated by the illness or other physical disability of the employee. 
An employee absent on sick leave shall notify his Fire Chief of such absence and the reason therefore on the 
fIrst day of such absence and within at last one-half hour prior to the beginning of his workday. Where the 
work is such that a substitute may be required, the appointing authority may require earlier notifIcation. 
Section 6 - Proof of Dlness 
Where evidence of sick leave abuse is suspected and before absence for personal illness may be charged 
against accumulated sick leave credits, the appointing authority may require such proofof illness as may be 
satisfactory to it, or may require the employee to be examined, at the expense of the "Department". In the 
event of failure to submit proof of illness upon request, or in the event that upon such proof as is submitted 
or upon the report ofmedical examination, the "Department" [mds that there is not satisfactory evidence of 
illness suffIcient to justify the employee's absence from the performances of his duties, such absence may 
be considered as unauthorized leave and shall not be charged against accumulated sick leave credits. Abuse 
of sick leave privileges shall be cause for disciplinary action. Any employee known to, or records indicate, 
be abusing his sick leave, shall be required to bring a Doctor's CertifIcate verifying such illness for the fIrst 
day of absence. 
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Section 7 - Sick Bank 
Sick Leave Bank hours may be granted for employees suffering a disabling injury or illness. A disabling 
injury or illness is one which results in absence from work while under care of a physician. A physician's 
statement as to the nature of the disabling injury or illness and an estimate of the duration of the absence 
shall be submitted with a request to use sick leave bank hours. 
The days granted to an individual will come from a pool established by participating
 
employees.
 
Before becoming eligible to receive hours form a sick bank the following considerations
 
must be met.
 
The employee must be a participant of the sick bank for 1 year before being 
eligible to use the sick bank hours. 
The employee must have exhausted his or her own sick and vacation leave 
before using sick bank hours. 
Upon request the employees must furnish to the trustees of the sick bank 
satisfactory medical evidence ofhis or her need for sick hours 
No hours may be used unless there is a disabling injury or illness of 42 hours or 
more documented by a doctor. 
Arrangements may be made ahead oftime (scheduled surgery etc.) so that 
continuity of pay can be maintained. 
The maximum number of hours anyone will be granted is 336 hours per year and a full 
year must have elapsed before you can again request hours. 
Member that have used the maximum number of sick bank days and continue to 
need leave hours may request additional voluntary days from bargaining unit 
members in special circumstances will be agreed to by both the trustees of the 
sick bank prior to the award of any sick bank hours. 
The maximum number of hours allowed to accumulate in the sick bank shall be 672 hours 
All new hires who desire to join the sick bank shall contribute up to a maximum of 12 
hours to the sick bank by their first anniversary date of hire provided that the total number 
of hours in the sick bank has not reached the allowed maximum number of 672. In event 
it has reached that number, the new participant(s) shall be the first to contribute their 12 
hours at such time and in such amounts as required to reach the maximum of 672 hours. 
Except for new hires who will contribute as set forth above, in the event the total number 
of hours falls below 336 hours, all active participants in the sick bank will contribute an 
equal number of hours until the bank has at least a minimum of 33 6 hours. 
Retiring employees who are members of the sick bank may contribute up to a maximum 
of 84 hours provided that the total number of hours in the sick bank does not exceed 672 
hours. Any hours so contributed by retiring employee shall be deducted from the retiring 
employee's total hours before the retiring employee will be entitled to be paid 50% of 
hislher accumulated sick time. 
Hours contributed to the sick bank become property of the sick bank. 
There shall be three trustees of the sick bank as follows: 
The Fire Chief, The Local Union Representative, A Third Member designated by the 
Union 
ARTICLE XIV - PERSONAL LEAVE 
Section 1- Number of Personal Leave Days 
Each employee shall be entitled to three (3) personal leave days with pay each fiscal year for personal 
matters which cannot be reasonably accomplished outside the regular work day or week. 
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Section 2 - Charge for Personal Leave Days 
Two (2) personal leave days shall not be charged against accumulated sick leave credit and shall not be 
cumulative from one (1) year to the next except as per Section 4. 
One (1) persona1leave day shall be charged against accumulated sick leave credit and shall not be 
cumulative from one (1) year to the next year except as per section 4. 
Section 3 - Half-Day Units
 
A Personal Leave may be authorized to be taken in Y2 days.
 
Section 4 - Accumulation
 
Personal Leave Days might be accumulated up to a maximum of five (5) days.
 
Section 5 - Reasons and Authorization 
Personal Leave (personal business) shall be deemed to be business of such a nature that it cannot be 
conducted at a time other than the employee's regularly scheduled working hours. 
Written reason for personal days shall be made to the Fire Chief at least (3) days prior to the day ofleave 
except in a case of an emergency. 
The personal day shall not apply on the day before or the day after a holiday unless approved by the Fire 
Chief. 
Approval for personal leave request may be disapproved by the Fire Chief when the number ofpersonal 
leave requests falling on anyone day endangers the proper function of the Department. 
In the event the employee does not use either the fist or second Personal Leave Day, such days shall be 
added to the Sick Leave Credit. 
ARTICLE XV - BEREAVEMENT 
Section 1 - Immediate Family 
A Fire Fighter shall be authorized to take a leave without loss of pay not to exceed three (3) consecutive 
days because of a death in his immediate family. The employee shall be paid for any regularly scheduled 
working hours during such leave. 
Section 2 - Purpose 
For the purpose of determining eligibility for the foregoing benefits, an immediate member of the family 
shall be limited to father and mother, father-in-law or mother-in-law, husband or wife, child or stepchild, 
brother or sister, or brother or sister-in-law, Grandparents or a relative residing permanently within the 
household of an employee 
Section 3 - Termination of Leave 
Such leave for a death in the family is intended to permit the Fire Fight time ofHor the purpose of handing 
necessary arrangements and to attend the funeral. The leave shall terminate at the close of the day of the 
funeral. If the funeral is not attended by the employee, then no such leave will be authorized. 
ARTICLE XVI - VACATIONS 
Section 1- Schedule of Vacations 
Based on the length of continuous service as of each employee's anniversary date of employment, shall be 
entitled to the following periods of paid vacation. 
Years of Service: 
14 years and over 228 work hours 
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Section 1 (a) - New Employees 
New employees hired after April I , 1982 shall receive the following vacation time:
 
Completion of 1 year or more 80 hours
 
Completion of 5 years and more 120 hours
 
Completion of 10 years and more 140 hours
 
Completion of 15 years and more 160hours
 
Completion of20 years and more 180 hours
 
Section 2- Pay for Unused Vacation 
Vacations must not be accumulated from vacation year to year. An employee entitled to a vacation must 
take his vacation during the vacation year or forfeit it. However, if an employee was unable to take any or 
all of the vacation time to which he was entitled because, in the judgment of the Fire Chief, the needs of the 
Fire Department were such that the employee could not be permitted time off vacation, the employee shall 
be paid for such unused vacation not later than the ftrst payday at the end of the vacation. 
Section 3 - Termination of Service 
If an employee is terminated before he has received all of the vacation pay to which he is entitled during the 
vacation year in which he is terminated, he shall at the time of his termination, or not later than the ftrst 
payday thereafter, be paid the amount of vacation pay still owed to him. 
Section 4 - Anniversary Date 
Vacation time may be taken at any time following the anniversary date of the employee by mutual 
agreement with the Department Chief. 
Section 5 - Authorization 
Insofar as the needs of the ftre Department as determined by the Fire Chiefs permission, an employee may 
select the vacation period or periods he most prefers. If two or more employees indicated on the vacation 
calendar that they desire the same vacation period, and the needs of the Fire Department, as determined by 
the Fire Chief, do not permit all of them to be on vacation at the same time, the preference shall be given to 
the senior employee. 
Section 6 - Change of Schedule 
After the vacation schedule has been posted, any employee may change his vacation to a different period if 
he meets the following requirements: 
(1) Either the new vacation period is open or the employee who is scheduled for that vacation 
Period consents to change, and 
(2) The employee has given at last ftve (5) working days notice to the Fire Chief that he desires to 
change his vacation period. 
ARTICLE XVII - JURy DUTY 
Section 1 - Compensation 
Any Fire Fighter who has been called to Jury Duty shall be compensated by the City of Salamanca the 
amount of money necessary to equal the difference between the employee's regular pay and the 
compensation such employee received from Jury Duty. 
An employee excused from Jury Duty Service on any day while serving on Jury Duty shall report to work 
(this shall include an early dismissal). The employee will present proof of service by a Jury Duty notice of 
summons and the amount ofpay received for such service. The above Duty Service shall not include Grand 
Jury Service where extended long service is required over and above normal time on a Regular Jury Duty 
Service. 
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Section 2 - Notification of Credit
 
When an employee receives notice that he is to report for Jury Duty, he shall notify his Supervisor
 
Immediately. An employee may be requested by the City to make every reasonable effort to obtain a
 
postponement ofjury service if such service time interferes with the normal operation of the Department.
 
An employee on Jury Duty shall continue to receive credits for benefits such as vacations, sick leaves, etc.,
 
but such time shall not be considered as actual time worked when considering overtime pay, etc. An .
 
employee who is summoned for Jury Duty shall be excused from work only on those days on which he
 
reports for actual Jury Duty and shall be expected, when feasible, to perform the duties of his position of
 
employment.
 
The above terms shall not apply to an employee who volunteers to serve on a Jury.
 
ARTICLE xvm -UNIFORM ALLOWANCE 
Upon appointment to the force each member of the Fire Department shall receive an initial uniform 
allowance of$ 41.66 a month for a maximumof$ 500.00. This will be distributed in a lump sum of$ 
41.66 for every month till April 1st. Example: if you were hired April 15th you would get $ 500.00. If you 
were hired January 29 th you would get $ 124.98. Thereafter, he shall receive an annual uniform allowance 
of $ 500.00. In addition to provisions indicated above, ifa regulation uniform becomes required attire, the 
City shall grant each employee a $ 600.00 uniform allowance. Employees shall wear a uniform shirt and 
blue work pants while on duty. 
ARTICLE XIX - GROUP LIFE INSURANCE 
Section 1 - Insurance
 
The City shall provide all employees with a $ 2000.00 Group Term Life Insurance Plan.
 
ARTICLE XX - HEALTH INSURANCE 
Section 1 - Plans 
Subject to the limitations in the employees, option on medical insurance, the City shall offer the following 
medical insurance coverage. If the health insurance carrier unilaterally changes the coverage offered, the 
City is not responsible to maintain the specified coverage herein. However, the City is responsible to 
maintain the most equivalent medical coverage offered by the health insurance carrier. Members of this 
bargaining unit will be eligible for any and all futuristic health care plans or other options that the city may 
offer. For the duration of this contract. Examples: Eye cares, Dental, Flex plans, Etcetera. 
Single and Family Coverage where Applicable 
A. Blue Cross / Blue shield hospital contract 42 -43 with Rider R-46 Pre - Care Plus; R-48 Out of Area 
Hospital. Medical contract 60-61 with Rider R-21 Psychiatric; Major Medical Rider BCMM - 7 $100 / 
$200 family; Drug Rider $7.00 co-pay. 
B. Community Blue II With $7/ $15 / $35 co-pay prescription drug program 
In the event the health insurance company unilaterally directs the city in the third year of the contract 
A three (3) - tier prescription drug deductible, the three (3) tier will be closest to the $7.00 tier. 
Section la 
It is understood and agreed between the city and the union that the conversion to experienced rated plans 
maintains the same coverage as the community rated plans. 
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Section lb 
It is further understood and agreed between the city and union that the conversion to these health insurance 
plans will only provide a temporary savings in the total premiums payable for this insurance coverage and 
the savings realized will only be passed onto the employees until the previously established base line of 
75% payable by the city and 25% payable by the employee is reached. 
For the purpose of adjusting the payment payable by the city and the employees as the health 
insurance premiums increase in the future, the city and the union agree that the following base lines 
are hereby established for the city's share of the total premium: 
City's annual share = for single policy = $4,188.00 
Forfamilypolicy = $11,544.00 
In order to calculate future premiums payable, any increase in premiums over the 2008-2009 amount will be 
added to the share payable by the employee's in 2008-2009 until the employee's share reaches 25% of the 
total premium. These plans may be modified in the future to offset annual premium increase so that the 
city's cost will be capped at the 75% of the total premium. 
Section lc 
The city and union agree to revisit the health insurance coverage as early as feasible each year during the 
term of this agreement. In consultation with the city's health insurance broker the city and union will 
review recommendations to make amendments to the health insurance plans in order to realize additional 
savings or to maintain current premium levels which amendments may include raising co-pays in certain 
categories in order to create a health reimbursement account (HRA account) or even obtaining more 
competitive rates by seeking quotations from health insurance providers other than Blue CrosslBlue Shield. 
Benefit adjustments will be made effective each May 1st, beginning in 2009. From time to time the 
effective date of changes may be made so the city can take advantage of competitively priced coverage that 
becomes available from the insurance market place. 
Section 2 - Options 
The City shall have the option at any time to include or discontinue with the Blue CrosslBlue Shield 42-43, 
6061 Plan and lor the community Blue II Plan a $250.00 hospitalization deductible rider. Such deductible 
shall be self - insured by the City. Employees incurring this deductible shall be reimbursed by the City, or 
have the hospital bill the City Directly. 
Section 3- Cost 
Full time Fire Fighters hired prior to April 1, 1982 shall receive 100% of the cost of individual and lor 
family plan health insurance provided in Section lB. 
Full Time Fire Fighters hired on or after April 1, 1982 shall be required to pay 25% of the cost of the 
premium. 
If an employee selects Section 1, A-BCIBS 42-43/60-61, the employee must pay the difference between the 
premium for Community Blue II, and the premium of the BCIBS 42-43/60/61 plan in addition to the 
percentage if applicable. 
The same payment each year thereafter. 
Section 4 - Double Coverage 
The City shall not be required to provide medical insurance benefits as defmed in this Article if an 
employee is covered by another plan. An employee must choose which health plan helshe! is to be covered 
by and if the decision is that the city's plan is to provide the coverage than the employee must cease to be 
covered by the other plan. The City shall not be obligated to provide double coverage under any condition, 
nor to contribute toward premiums there of. An employee may elect to have coverage under the City'S plan 
when the employee ceases to be covered by the other health plan. 
In the event it was determined an employee was receiving double coverage, the employee would repay the 
City the monthly premiums for the period of time double coverage through payroll deductions. In the event 
a grievance is filed, payroll deductions would not start until the grievance would be determined. 
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Section 5 - Insurance after Retirement 
The employer shall provide and pay 25% of the cost of individual of family Health Insurance Section A or 
B for full time employees who retire from service of the City and are collecting a New York State 
retirement allowance on April 1, 1985 and there after. Payment by the City is to be paid during the life of 
the retired employee. 
Employees 65 years of age or older shall utilize coverage under Medicare in conjunction with any health 
plan in effect at the time. 
Section 5a­
"Employees hired after April 1, 2008, upon retirement and not covered under the City's Health insurance 
plan will have a period of two years from the date of retirement to elect to be covered by the City's Health 
insurance plan at their own cost. 
Section 6 - Opting Out Of City Insurance Plan 
Employees who are eligible to receive health insurance either partially or wholly paid for by the city shall 
have the option to waive such health insurance plan under certain conditions. In return for waiving such 
health insurance coverage the employee shall be entitled to receive semi-annual payment from the city in the 
amount of$375.00 (for single coverage) and $750 (for family coverage) payable on the 1st day of October 
and the 31 51 day ofMarch each year. 
In order to be entitled to such payments the employee must satisfy the following conditions: 
1.	 The employee must submit a completed "health insurance waiver" form to the city comptroller 
which form must be accompanied with proof that the employee is covered by another health 
insurance provider at the time of submitting the "health insurance waiver" form 
2.	 The employee must submit the "health insurance waiver" form to the comptroller no less than six 
(6) months prior to the date upon which the city makes the semi-annual payments (i.e. October 151 
and March 31 st.) For example, in order to be entitled to a payment on October 1st of any year, the 
employee must have submitted the "health insurance waiver" form to the city comptroller on or 
before April 1st of that year. 
Once a "health insurance waiver" form is submitted to the city comptroller the employee shall be entitled to 
receive the semi-annual payment set forth above for the duration of this contract until the employee notifies 
the city comptroller that the employee elects to once again be covered by the city's health insurance plan. 
Re-entry into the health insurance plans provided by the city pursuant to this agreement shall be governed 
by the provisions of the particular health insurance plan. 
Where an employee has elected to waive participation in the city's health insurance plan and that 
employee's eligibility to be covered by another health insurance provider is terminated due to the death of a 
spouse, divorce, layoff, plant closing or such other reason beyond the employee's control, the employee 
and his or her dependents shall be eligible to be reinstated under the city's health insurance plan. 
Written notice of the employee's election to be reinstated under the city's plan must be provided by the 
employee to the city comptroller within thirty (30) days of the event which qualifies such employee for re­
entry into the plan. Thereafter, re-entry into the plan shall be accomplished as soon as possible pursuant to 
the provisions of the particular health insurance plan. 
ARTICLE XXI - SENIORITY. LAYOFF AND RECALL 
Section 1 - Civil Service Law
 
Seniority, Layoff and Recall shall be in accordance with Civil Service Law (See appendix D attached)
 
Section 2 - Severance Package
 
In time ofpotential layoff of a non-probationary firefighter both parties will reconvene to negotiate a
 
severance package and impact. In the event the parties cannot agree on the term of severance pay and
 
impact, either party may submit a request for Arbitrator and the parties and the part shall choose said
 
Arbitrator under the procedure established by New York State Public Employment Relations Board
 
(pERB).
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ARTICLE XXII -DISCIPLINARY ACTION 
Section - 1 Section 75 and Section 76 
Any permanent employee subject to any disciplinary action because of alleged incompetence or misconduct 
with respect to his official duties and responsibilities shall be entitled to the procedures of Section 75 and 
76 of the Civil Service Law. 
Section 2 - Hearing Officer
 
Any Hearing Officer appointed by the City shall be in accordance with Civil Service Law.
 
ARTICLE XXIn - GRIEVANCE PROCEDURE 
Section 1- Terms 
Any dispute arising concerning the interpretation or application of the Term of this Contract or hereunder 
shall be processed in accordance with the Grievance Procedure for the City of Salamanca Fire Department 
employees. 
Section 2 - Definitions
 
As used herein, the following Terms have the following meanings:
 
(A)	 "City" means City of Salamanca 
(B)	 "Employee" shall mean any person who is a member of the Fireman's Bargaining Unit as 
the same as defmed in the Contract between the City of Salamanca, New York and the 
Salamanca Professional Fire Fighters Association, AFL-CIO Local 2501 
(C)	 "Superiors" Means persons, regardless of title, who are assigned to exercise any level of 
supervisory responsibility over City Employees. 
(D)	 "Decision" means the written disposition and determination of a grievance. 
(E)	 "Days" shall mean all days other than Saturday, Sunday and legal holidays. Saturday, 
Sunday and legal holidays be excluded in computing the number ofdays within which 
action must be taken or notice given within the term of this procedure. 
(F)	 ''Representative'' shall mean any person, persons or group selected by the employee to 
stand or act for said employees. 
(G)	 "Grievance" shall mean any dispute arising concerning the interpretation or application of 
the terms of this Agreement or the rights claimed to exist hereunder and shall be 
processed in accordance with the Grievance procedure for the City of Salamanca Fire 
Department employee. 
All grievances shall be presented within 15 calendar days from the date the cause of the grievance occurs. 
Unless the grievance is filed in accordance with the time limitations of this section, it shall not be entailed to 
consideration under this procedure. 
Every Employee shall have the right to present his grievance in accordance with the procedures provided 
herein, free from interference, coercion, restraint, discrimination or reprisal, and shall have the right to be 
represented ant all stages there of. 
If any employee shall believed he has a justifiable grievance or complaint, he may discuss it with his 
immediate superior and his Union representative in an attempt to settle the matter informally. Failing such 
settlement, a grievance may be filed in writing, in which case it shall be handled in accordance with the 
following procedure: 
STEP I.	 Between the employee and lor representative and the immediate Superior 
involved. The immediate Superior shall respond within 15 days. An employee 
must proceed to Step II, (2) within 10 working days. 
STEP II.	 Between the employee and/or representative and the Mayor of the City of his 
designee appointed for such purpose. Any grievance advanced to this Step shall 
be answered within 10 working days after the grievance has been appealed to 
Step II unless the nature of the grievance is such as to require additional time for 
investigation. In such event, by mutual agreement, the time for written response 
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shall be increased an additional five (5) working days. 
STEP III.	 In the event a satisfactory settlement is not made in Step II, either party, may 
take an appeal by written notice to the other, to an impartial arbitrator who shall 
be agreed upon by the parties. In the event the parties fail to agree upon the 
arbitrator within seven (7) days after the appeal has been taken, unless such time 
is extended by mutual agreement, the State Employment Relations Board may be 
requested by either party to provide a list of arbitrators. The arbitrator shall be 
selected by the parties flipping a coin to determine who will strike a name from 
the list of arbitrators. The loser of the coin flip will strike first. The parties will 
alternately strike names until one (1) name remains who shall be the arbitrator. 
The Arbitrator shall not have the power to add to, subtract from, alter, or modify in any manner any of the 
Terms of this Agreement or to modify in any manner any of the Terms of Agreement or any agreement 
supplemental hereto. Any case appealed to the arbitrator of which he determines that he has no power to 
rule shall be referred back to the parties without decision or recommendation. The decision of the arbitrator 
in matter over which he has jurisdiction shall be fmal and binding upon both parties. The expense of the 
arbitrator will be shared equally by the City of Salamanca and the Union. 
GENERAL PROVISIONS 
A.	 Grievance shall be filed promptly and if not appealed within ten (10) work days from the time that 
the right to appeals accrues, shall be inclusively deemed to have been settled on the basis of the 
decision in the Step from which no such appeal was taken. 
B.	 Any Step of the grievance procedure may be bypassed on mutual agreement expressed in writing. 
C.	 The grievance Committee for the Union shall be determined by the Union and consist of two (2) 
employees of the City and the Union President who may be grievances, consult with aggrieved 
employees, attend meeting specified in the Grievance Procedure. 
ARTICLE XXIV - EQUIPMENT 
The City of Salamanca and the employees shall form a safety committee composed of three (3) members, one 
appointed by the City, one appointed by the Union and the third shall be the fire chief. The committee shall make 
recommendations pertaining to safety policies and equipment use. Any report or recommendations shall be made to 
the fire chief who will in tum report the fire commissioners. In the event a fire fighter deems that fire department 
equipment is in need of repairs he shall notify the fire chief. 
ARTICLE XXV - DEATH AND RETIREMENT BENEFITS 
Section 1 - Unused Sick Time (Line of Duty Death)
 
If a member of the fire department dies in the line of duty or dies ass a result of injuries received while in
 
the line of duty, his beneficiary shall be paid for any unused sick leave, holidays, or vacation, accumulated
 
by the affected employee.
 
Section 2 - Unused Sick Time (Retirement)
 
Any employee covered under the terms and conditions of this agreement who retires from the service of the
 
City shall be compensated for 50% of his unused sick days in addition to any holidays or vacation that the
 
affected employee may have occurred. Said payment shall be made at the employee's current rate of pay
 
when the aforementioned event occurs and shall be paid in one lump sum amount within 10 days after
 
retirement.
 
For the purpose of this paragraph, "one day's pay" means the employee's annual salary at the time divided
 
by 2080.
 
Section 3 - Retirement System
 
All employees covered under the Terms and Conditions of this Agreement shall be members of the New
 
York State Policemen's and Firemen's Retirement System.
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Section 4 - Section 384
 
The City shall continue to provide the Retirement Plan commonly referred to as "the Special Police and
 
Firemen's non-contributory 25 YEAR plan (Section 384 of the applicable law)" Special Plan 384.
 
Regardless of age, a person who retires after 25 years of service will receive 50% of FAS at the maximum.
 
Nothing will be added.
 
Section 5 - Section 375 e
 
Improved non-contributory Plan (Section 375e). Members are not required to contribute. Minimum
 
retirement age is 55. The retirement allowance is 1/60th ofFAS for each year of service after April 1, 1938
 
and includes the annuity purchased by the member's age 60 Plan contributions, if any, prior to April I,
 
1960. For service prior to April 1, 1938 there is a pension of 1I120th ofFAS for each year of member
 
service or 1I60th for each year of any prior service. Any excess contributions purchase additional annuity.
 
Section 6 - Section 375g
 
Non-contributory 25-year career Plan (Section 375 g). Members are not required to contribute. Minimum
 
retirement age is 55. When a member retires with 25 years or more years of service, the basic retirement
 
allowance including annuity purchased by member's age 60 Plan contributions on earnings before April I,
 
1960, if any, will be Y2 ofFAS for the fIrst 25 years of service plus 1I60th ofFAS for each year of service
 
over 25. Any excess contributions purchase additional annuity. (Members with less than 25 years of
 
service retire under provisions of 375e).
 
Section 7 - 207 a
 
The City shall obtain and make available the Special 20 Year Retirement Plan (Section 384 D). In addition
 
the City shall provide the coverage under 207a and the Death BenefIt Rider (Section 360b of the applicable
 
Law) on the effective date of this Agreement. Tlie City shall provide contributions necessary to enact the
 
above plans so as to make these Plans available.
 
Section 7a - GML 207a Procedure
 
(See appendix A attached)
 
Section 8 - 384 - e
 
All current and future members who participate in section 384-d will automatically be covered by this plan.
 
Section 384-e allows tier 1 fIre retirement system members a maximum pension of 75% ofthe fmal average
 
salary after completing 35 years of allowable special plan service. Tier 2 frre retirement system members'
 
maximum pension under this plan is 70% of the fmal average salary after completion of32 years of
 
allowable special service.
 
Allows frrefIghters who have elected 384-d to elect 384-e and receive additional 1160 ofFAS for creditable
 
service in excess of 20 years.
 
•	 Only credited service as provided under 384-d is allowable unless employer elects to 
allow prior to frrefighter service. 
•	 If over age 55 at retirement, comparison with back - up plan is done and the greater 
benefit is paid.
 
Limitations
 
•	 Tier I maximum benefit: 75% ofFAS 
•	 Tier 2 cannot exceed the amount payable after 32 years of creditable service (70%)FAS 
ARTICLE XXVI - SAVING CLAUSE 
Section 1 - Violation of Law 
If any Article or part thereof of this Agreement or any additional thereto should be in violation of any 
Federal, State, or Local Law, or if adherence to or enforcement of any Article or part thereof should be 
restrained by a court of law, the remaining Articles of this Agreement or any addition thereto shall not be 
affected. 
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Section 2 - Negotiation for Replacement 
Should a determination be made in accordance with Section 1 of this Article, the parties to this Agreement 
shall reconvene immediately to negotiate a suitable replacement for the provision or provisions of this 
Agreement which are declared illegal. 
ARTICLE XXVU - LEGISLATIVE CLAUSE 
"It is agreed by and between the parties that any provision of this Agreement requiring legislative action to 
permit the implementation by amendment of law or by providing the additional funds therefore shall not 
become effective until the appropriate legislative body has given approval." 
ARTICLE xxvm -CONTRACTING OUT 
Section 1
 
The city will not contract out work done by this bargaining unit.
 
ARTICLE XXIV - CODES 
Section 1
 
Local 2501 agree to take on the work of the Codes department at no extra cost to the City of Salamanca.
 
For one year, review of this work will be done on a quarterly bases between the City and Bargaining Unit.
 
During reviews either group with an unworkable grievance can move to strike said work. After May 1,
 
2003 this work becomes a permanent part of the work done by the Firefighters and Officers of Local 250 I.
 
ARTICLE XXV - AGENCY SHOP 
Section 1 
Any employee who is not a member of the union shall, as a condition of employment, pay a monthly service 
charge equivalent to half (Yl) the dues and assessments paid by full-time members to the union. Employees 
who fail to meet this requirement shall be discharged. 
ARTICLE XXVI - RANDOM DRUG TESTING 
Section 1 
1.	 The policy will require random testing of 50% of the pool for drug use and 10% of the pool for 
alcohol consumption on an annual basis. 
2.	 The selection of firefighters for testing will be done on a random basis pursuant to a federally 
approved computer program. 
3.	 Availability offrrefighters for testing will be confmned by QHS through the annual master 
schedule provided to QHS by the fire department and any amendments thereto. 
4.	 Unavailability of a firefighter for a test due to a work -related matter will not constitute a failure. 
5.	 Testing will be conducted at city hall and may include night testing. 
6.	 A positive test result will be communicated by telephone to the employee and to the Mayor's office 
with written follow-up. 
7.	 The testing procedures will be exactly the same as is currently in place for the Board of Public 
Utilities and the Department of Public Works.
 
(Also see appendix C attached)
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DURATION 
This Agreement shall be effective as ofApril 1, 2008 and shall remain in effect until March 31, 2013. The 
parties further agree that negotiations shall commence no later than January 15, 2013. 
This being in full understanding and agreement of the parties, the parties hereunder set their hand. 
/
Salam e rofessional 
Fire Fighters, Local 2501 
President 
I~ \ \l) l~oa~ 1;)-/0.-.08 
Date Date 
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APPENDIX A
 
GML 207a Procedure 
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Model GML 207-a Procedure 
Section 1: Intent 
This procedure shall be used to administer disability payments pursuant to section 
207-a of the General Municipal Law. This procedure is intended to implement the 
express language of section 207-a and to assure that benefits are properly paid to fire 
fighters who are injured or sustain an illness while on duty or while performing their 
duties on behalfofCity ofSalamanca Fire Department. This procedure shall not prohibit 
a fire fighter ofCity of Salamanca Fire Department from seeking or collecting any other 
benefits to which he or she may be entitled. The folloWing procedures shall be the 
exclusive remedy utilized to detenmne benefit determinations. 
Section 2: Reporting Duty Related Injuries or Dlnesses 
No application for benefit pursuant to section 207-a of the General Municipal 
Law will be approved unless the fire fighter / applicant, or someone acting on his or her 
behalf: shall have filed an injury / exposure report (fonn # , see appendix A) 
within thirty calendar days after the incident or within thirty calendar days ofdiscovery 
"of the injury or the illness giving rise to the disability. 
Section 3: Application for benefits pursuant to Section 207-a ofthe General 
Municipal Law 
Within thirty calendar days of the filing of the notice of injury or illness, the 
firefighter or someone acting on bi"s or her behalf shall file an application (fonn # _--, 
see appendix B) for section 207-a benefits. 
Section 4: Initial Determination of Eligibility 
The chief or his designee will review the application submitted by the fire fighter 
( or someone on his behalf) and render an initial determination ofeligibility for benefits 
provided pursuant to section 207-a. The review shall consist ofthe actual application, 
any available medical records and reports and inteIViews or statements from any 
witnesses. " 
This initial detennination shall be rendered within thirty calendar days ofthe 
filing of the application for 207-a benefits. The detennination shall be made in writing 
and mailed certified, return receipt to the last known address of the applicant or the 
person acting on his behalf. Ifno determination is made within thirty days of filing the 
application, the application will be deemed approved for 207-a benefits. 
The city may send the fire fighter to a physician or physicians of its choice for 
examination. This will be done at.the expense ofthe City. No fire fighter's physician 
will be contacted by any representativ~ ofthe City without the fire fighter's express 
written authorization. In the event a question arises as to initial eligibility for benefits, 
"the firefighter shall provide authorization for the City to obtain his or her medical records 
that relate to the injury or illness contained in the application for 207-a benefits. 
Section 5: Status Pending Determination ofEligibility for Benefits 
Upon filing an application for 207-a benefits, the fire fighter shall be placed on 
paid department leave pending a final determination ofhis or her eligibility for section 
207~a benefits. 
Ifthe fire fighter is determined to be eligible for 207-a benefits, the time charged 
to department leave will be converted to section 207-a leave. Ifthe fire fighter is 
determined not to be eligible for section 207-a benefits, time charged to department leave 
will be converted to sick leave. Ifthe employee has no accrued sick leave, the employee 
will reimburse the City from accrued vacation time. 
Section 6: Appeal ofAdverse Determination 
The fire fighter may request, in writing, an appeal ofthe initial determination 
denying 207-a benefits within thirty calendar days ofreceipt of the initial determination. 
Such notice ofappeal shall be filed with City Clerk Office. The City Clerk's Office shall 
appoint a hearing officer chosen at random from a mutually agreed list between Local 
25011AFF and the City (see appendix C). A hearing date and location shall be 
established and the fire fighter will be given at least ten calendar days notice. The 
hearing officer shall conduct the hearing in accordance with established rules of 
evidence, consistent with the New York State Administrative Procedure Act. 
The fire fighter and the City are permitted to be represented by an attorney or a 
representative, at their own expense. 
A transcribed record of the hearing shall be made at the expense ofthe City and 
provided to each party, 
The burden ofproof is on the fire fighter to establish entitlement to 207-a 
benefits. 
The hearing officer shall make a written decision, containing finding offact and 
conclusions oflaw. This written decision, shall be served upon all parties within thirty 
calendar days of the conclusion ofthe hearing. This decision shall constitute the final 
determination ofeligibility for 207-a benefits. 
Once this decision has been served, either the fire fighter or City may file an 
appeal pursuant to article 78 ofthe civil practice law and rules. Ifthe city loses the 
appeal, they shall be responsible for the reasonable legal fees incurred ,by the fire fighter. 
Section 7: Review of Continued Eligibility of 207-a Benefits 
The medical condition ofany fire fighter receiving 207-a benefits shall be subject 
to periodic review by the City. Any firefighter receiving 207-a benefits may be directed 
to undergo a medical examination. Failure to do so may result in a tennination of207-a 
benefits. Any decision that result~ in a change ofstatus may be appealed by the fire 
fighter pursuant to the procedure on section 6. 
Section 8: Workers Compensation 
Awards pursuant to Workers' Compensation Law shall be signed over to the City 
for those fire fighter receiving 207-a benefits. 
Section 9: Tax Treatment of207-a Benefits 
Pursuant to the internal revenue code payment made to fire fighters pursuant to 
section 207-a are exempt form withholding offederal income tax. 
Section 10: Notification and Application for Retirement Disability Benefits to the 
New York State and Local Ponce Fire Retirement System 
Employer or Employee (Discussion). 
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City of Salamanca Fire Department
 
Physical Ability Test
 
Event #1 
Stair Climb: During this event the candidate is required to climb nearly 
200 steps. This will be accomplished by climbing the basement steps which is equivalent 
to 5 times down and back up to the top landing. 
. ,. ~ 
: '.' 
Event #2 
Hose Drag: During this event the candidate grasps an automatic nozzle 
attached to 200ft of 1 % inch hose. The candidate places the hose line over the shoulder 
or across the chest not exceeding the 8ft mark. The candidate is permitted to run during 
the hose drag. The candidate drags the hose 75ft to a pre-positioned drum makes a 90 
degre'e:Hun around the drum and continues an additional ~5ft. The candidate then stops 
within the marked 5ft x 7ft bo~ drops to one knee and pulls the hose line until the hose " 
Hne 50ft mark is across the finish line. ' ' ' 
Event #3 
Equipment Carry: During this event the candidate remQves the two 
saws from a simulated tool cabihet 'one at a time plating the~ orl the'grdhnti, ' The 
candidate then picks up both saws one in each hand and carries them while walking 75 
.feet around a drum then back t~ the ~tarting;pqint. , ;, ",; "I ' 
Event #4 
Ladder Raise and Extension: During this event the candidate walks to the 
top rung of the 14ft aluminum ladder. The candidate will then walk the ladder up to a, 
stationary position. The candidate will then extend or raise the ladder to the pre 
detennine height which is apex. 20ft. 
Event #5 
Forcible Entry: During this event the candidate uses a lO-pound 
sledgehammer and strikes the designated tire 10 times before moving onto the next event 
Event #6 
Search: During this event the candidate crawls on hands and knees . 
through a tunnel maze that is approximately 50 long and has two 90 degree comers and 
the candidate will also have to navigate though two narrowed spaces. 
Event #7 
Rescue: During this event the candidate will grasp the rescue 
dummy and drag 35ft around a drum and back to the finish line. 
Event #8 
Ceiling breach and Pull: During this event the candidate fully pushes 
up the hinged door in the ceiling with the pike pole three times. The candidate then 
hooks the pike pole to the ceiling device and pulls the pole down five times. Each set 
consists of three pushes and five pulls. The candidate repeats the set four times 
City Of Salamanca
 
Candidate Physical Ability Test Evaluation Fornl
 
CANDIDATE NAME (Please Print) IDate: 
SSN:First: MiddleLast: 
Initial: 
Event 1 
Candidate doesn't complete sta
Stair Climb 
ir climb: 
Check aU boxes that 
I Number of sets completed: 
apply 
Elapsed Time: 
Reason for incompletion: 
Event 2 
Candidate doesn't complete Ho
Hose Drag 
se Drag: 
Check all boxes that apply 
Elapsed Time: 
Reason for incompletion: 
Event 3 Equipment Carry Check all boxes that apply 
Candidate doesn't complete Equipment Carry: Elapsed Time: 
Reason for incompletion: 
Event 4 Ladder Raise and Extension Check all boxes that apply 
Candidate doesn't complete Ladder Raise and Extension: Elapsed Time: 
Reason for incompletion: 
EventS Forcible Entry Check all boxes that apply 
Candidate doesn't complete Forcible EnlIy: Elapsed Time: 
Reason for incompletion: 
Event 6 Search Check all boxes that apply 
Candidate doesn't complete Search: 1 Elapsed Time: 
Reason for incompletion: 
Event 7 Rescue Check all boxes that apply 
Candidate doesn't complete Rescue: IElapsed Time: 
Reason for incompletion: 
Event 8 Ceilin2 Breach and Pull Check all boxes that apply 
Candidate doesn't complete Ceiling Breach and Pull: IElapsed Time: 
Reason for incompletion: 
Lead Proctor's Name: 1 Candidate Pass or Incomplete: IFinal Time: 
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DRUG-FREE WORKPLACE POLICY
 
REVISED AND ADOPTED APRIL 29, 1992
 
It is the policy of the City of Salamanca to maintain a drug~free 
workplace. Therefore, it is the purpose of this policy to adopt 
the following regulations: 
1.	 The unlawful manufacture, distribution, dispensing, 
possession or use of a controlled substance ~ithin 
any facility owned, leased, occupied, or under the 
control of the City of Salamanca by any employee, 
member, or contractor of the city is expressly 
prohibited. Being under the unlawful influence of 
any controlled substance is also prohibited. 
2.	 Employees and members of the city must inform the 
appropriate city department head within five (5) 
days of any ~riminal drug statute conviction (including 
a violation) for a violation which occurred within 
any facility owned, leased, occupied, or under the 
control of the city. 
3.	 The city shall inform all Federal, State, County and/or 
local funding sources of any notification received 
pursuant to Sect·ion 2 of this policy. Notification of 
the funding sources shall occur within ten (lO) days of 
the city's receipt of notification of the conviction. 
4 •	 It is the condition of employment that all employees 
abide by this policy. Any infraction of this policy 
by any employee of the city will be handled in the 
following manner: 
4.1	 The employee may be disciplined or terminated 
in accordance with the Article I, Section 
19{c) of the city's Personnel Rules/Benefits 
For Non-Union Employees in place at the time 
of this policy's approval and in accordance 
with the Rehabilitation Act of 1973. 
4.2	 The employee may be required to participate in 
a drug abuse assistance or rehabilitation 
program approved by an appropriate Federal, 
State, or local agency or governmental unit. 
4.3	 Appropriate disciplinary actions are at the 
discretion of the city council. 
4.4	 The city will take disciplinary action{s) 
within 30 days of receiving notification of 
a conviction.' 
5.	 A copy of this policy shall be given to all persons 
employed by the city at the time the policy is approved 
and to all persons employed by the city subsequent to the 
approval of this policy. An additional, initialed copy 
of this policy shall be maintained in each employee's 
personnel file. 
6.	 ~ copy of this policy shall be publicly posted in 
the city's municipal center as publication of this 
policy. 
7.	 The city shall notify a contractor working for the city, 
iE it becomes known to the city that an employ~e of the 
contractor receiving a criminal drug statute conviction 
Eor a violation which occurred within any facility owned, 
leased, occupied, or under the control of the city. The 
city may take action against the contractor, if the 
members of the Common Council of the city feel that the 
situation warrants such action. 
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RZBQLUTION BSTABLISHING OITY or BALAMAKCA
 
DRUG AND ALCOHOL TESTING POLICY
 
WBERBA8, effective January 1, 1995, the city of Sala­
~anca was required by Federal RegUlation, 49 CFR Part 392, to 
commence random drug and alcohol testing for City employees who 
possess a commercial driver's license, and 
WH&REAB, the City of Salamanca needs to establish a 
drug and alcohol testing policy for employees in positions re­
quiring a commercial driver's license (COL) and defined as safe­
ty-sensitive. 
BOW, TRZRBFORB, BR IT RESOLVED, the city of Salamanca 
Common Council hereby adopts the Dr-ug and Alcohol Testing policy' 
as set forth below: ' 
1'1. fIJI/ 1 ':f:l:J 2 .:l: J ':t F'E 1ERS & PLlJEl Z 
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REBOLUTIOM 
lfJt8P.EAH, the,city of Salamanca adopted (l Drug and 
Alcohol Testing Policy pursuant to reoolution or the Common 
~ounoil adopted on November 20, 1995, and 
, wRlIRE"e, it has been determined to be in the best 
interests of the city to amend that policy to provide that the 
cost of Return-to-Duty Testing and Follow-up TQstlng shall be nt 
,the expense or the employee. . 
NOW r TRBRErORE, DE IT RftBOLV~D ~8 FOLLOW9r 
1. City of Salamanca Drug and Alcohol Testing Policy 
1s hereby amended by adding to sQction 2.4.7 to provide as fol­
lowsl The employee shall be ref:ponsiblg for the full cost of the 
return to duty evaluatioTl, rehabilitation program, if required, 
return-to-duty tast. and all' tallow-up bH:;ting BS required by 
sections 2.4.5 and 2.4.6. 
:2. Thiu resolution shall ta){(~ effect imlnf!dlately. 
City of Salamanca 
Department of Public Works 
241 Rochester Street, Salamanca, New York 14779 
(716) 945-4680 
Dept. Superintendent Street/Sewer Foreman Shop Foreman 
TOllY Pascarella, Sr. Raymond Wilson Tony Pascarella, Jr. 
STATEMENT OF RECEIPT OF DRUG AND ALCOHOL TESTING POLICY-CDL HOLDERS 
I have read and received the City of Salamanca Drug and Alcohol 
Testing Policy for holders of Commercial Drivers Licenses, which was 
adopted by the City of Salamanca on November 20, 1995. I have received 
such policy on the date indicated below. 
Employee's Signature 
Dated: 
Supervisor's Signature 
iL 
~ AND ALCOHOL TESTIMG POLICY 
1. PURPOSE 
1.1 The purpose of this policy is t6 establish the City of 
Salamanca policy regarding federal law and rules governing drug 
and alcohol testing for employees in safety sensitive jobs. 
As an employer, the City of Salamanca maintains a 
strong commitment to provide a safe, efficient work environment 
ror its" employees and the pUblic' they serve. This policy is 
based upon the State's practice and policy prohibiting the use of 
alcohol and drugs on the job, or prior to reporting to work. The 
policy is consistent with the Federal Drug Free Workplace Act of 
1989, and the Omnibus Transportation Employee Testing Act 
(OTETA). It is the intent of this policy to assure compliance 
with Federal and State l~w and regulations regarding drug and 
alcohol testing of employees. 
As a result or eltactment of OTETA, the Federal Highway 
Administration (FHWA) instituted rules that mandate alcohol and 
drug testing for employees in positions requiring a Commercial 
Drivers License (COL) and defined as safety sensitive. These 
rUles, which became effective January I, 1995, require pre­
employment, reasonable suspicion, post-acciden~, rando~, follow­
up, and ~eturn-to~duty drug and alcohol testing. 
2. PROGRAM REQUIREMENT 
2.1 ~pl9yees Subject to TeGting. f~A rules provide that 
safety sensitive employees who operate vehicles requiring a CDL 
must be SUbject to drug and alcohol testing. A COL is required 
of any person who operates a motor vehicle defined as: a motor 
vehicle OT combination of motor vehicles used in commerce to 
transport passengers or property if the motor vehicle ­
a) has a gross combination weight ra ting of 
26,001 or more pounds inclusive of a towed unit with a gross 
vehicle weight rating or more than 10,000 pounds; 
b) has a.gross vehicle weight rating of 26,001 
or l1lore pounds; 
c) is designed to transport 16 or ~orB passeng­
ers, including the driver; or 
d) is of any size and is used in the transporta­
tion of materials found to be hazardous for the purpose of the 
Hazardous Materials Transportation Act. 
Examples of positions deemed to require a CDL 
. include bus drivers, drivers of trucks over 26,000 GVWR, and 
snowplow drivGrs. 
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Each department shall identify a complete listing 
of safety-sensitive job functions and corresponding position 
titles located in the respective organizations. That listing 
shall be attached to this policy and shall he updated as neces­
sary. 
2.2 Participotion as ~ condition of Employment. All 
employees in, or applicants for, positions defined as safety­
sensitive in section 2.1 must participate in the drug and alcohol 
testing program prescribed by FHWA rUles as a condition of em­
ployroent. Failure to participate and comply with program re­
quirements may result in disciplinary action up to and including 
termination of employment. 
2.3 ErQhibited BehaviQr, It is the policy of The city of 
Salamanca that! 
2.3.1 No employee shall use, sell, distribute, 
dispense, possess, or manufacture any alcoholic beverages or 
illegal drugs or any other intoxicating substance on a job site 
or city property while on duty or while in a city vehicle, a 
vehicle leased for city business, or a privately-owned vehicle 
being used for City business during the employee's work hours. 
2.3.2 No employee shall report to work unfit for 
duty at the beginning of a shift or upon returning from any 
break, lunch, or rest period as a result of consuming alcohol, 
illegal drugs, or other intoxicant. Purther, no employee 
notified of being in a safety-sensitive position as defined by 
the OrnnibuB Transportation Act of 1991 and FHWA rules shall 
report to work in a condition that violates that Act and the 
corresponding rules. 
2.3.3 Effective January 1, 1995, an employee in a 
safety-sensitive position is further prohibited from the use of 
alcohol four (4) hourBprior to performing safety-sensitive 
functions. No supervisor having knOWledge that an employee in 
such a position has used alcohol within fOur (4) hours shall 
permit that employee to' perform safety-sensitive functions. 
2.3.4 In some cases, the use of prescription or 
over-the-counter drugs may cause i~pairment which prohibits the 
employee from performing safety-sensitive functions. It is the 
responsibility of the employee on prescription or over-the­
counter medication which may impair performance to consult ~ith 
his/hQr physician or pharmacist regarding its effects and inform 
his/her supervisor if he/she may be impaired. An employee may be 
required to haVe his/her physician certify that medication 
does/does not adversely affect the employee's fitness for duty. 
2.3.5 Federal rules governing safety-sensitive 
positions determine the provisions of drug and alcohol testing 
related to accidents. Yurther, for employees with CDLs in non­
safetY-gen~itive positions, any work-related accident or injury 
0".) j1fLLfO l-t. I t.l-(:' If, r'LUt. I L F'~\GE 1"l~/~O/~:J=':.J LU • ..J ..J
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involving city v~hicles, equipment, or property where it can be 
de~onBtrated that the use of alcohol, drugs, or other intoxicants 
was a contributing factor may result in disciplinary action up 
to, and including, termination of employment. 
2.3.6 Violation of these rUles may result in disci­
plinary action up to, and including, termination of employment. 
2.4 Circumstances of Testing. FHWA rules require that drug 
and alcohol tests be given to safety-sensitiv~ ~mployees in 
specific circumstances: pre-employment, r~a~onable s~spicion, 
post-accident, random, ret\1rn-to-duty, and fallow-up. 
In order for employees to recognize the circumstances 
which may initiate these tests, the following definitions are 
provid~d: 
2.4.1 Pre-employment Te9t~ Th~ FHWA rules 
require that all applicants for employment in positions requiring 
a COL or individuals being transferred into such positions' must 
be given pre-employment drug and alcohol tests. Applicants may 
not be hired or assigned to a safety-sensitive function unless 
they complete and pass the tests. Prior to conducting the tests, 
departments must inform the applicant or employee of the testing 
r~quiremente. Vacancy' announcements and job postings must Gti­
pulate that passing drug and alcohol tests is a condition~·of 
employment. Further, applicants ~ay be required to sign a docu­
~ent acknOWledging that they know they are sUbject to testing. 
2.4.2 Reasonable Suspicion Testing. The FHWA rules 
require that an employee in a sarety-sensitive pOBition must be 
directed to undergo alcohol or drug testing when the supervisor L-__­
has reasonable suspicion to believe that the employ~e has used a 
prohibited drug or has misused alcohol in violation of OTETA and 
FHWA regulations. The request to undergo a reasonable suspicion 
test must be based on specific, contemporaneous, articulable, 
reliable observations concerning appearance, behavior, speech, or 
body odor of the employee. 
2.4.3 Post-Accident Teating. The FHWA rules pro­
vide that as soon as practicable following an ac~ident tests for 
alcohol and controlled substances shall be administered to 
employees porforming safety-sensitive functions, if the accident 
involves the loss of human li~e or the driver receives a citation 
under State of Local law for a moving traffic violation arising 
from the accident. Drug testing must be performed within thirty­
two (32) hours following the accident. Alcohol tests be per­
formed within eight (8) hours. If an alcohol teet is not admin­
istered within two (2) hours following the accident, then ~he 
department must still attempt to administer the test, and inust 
also prepare and maintain a record stating the reason(s)~the test 
w:as not promptly administered. '. 
If an alcohol test is still not BdminiBtered 
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within eight (8) hours following the accidetlt, than the depart­
ment shall cease attempts to administer an alcohol test and shall 
maintain the same record. 
A safety-sensitive emplo¥ee shall not use 
alcohoi for eight (8) hours following an acc1dent or until the 
employee undergoes a post-accident alcohol test, whichever occurs 
first. 
The requirement to test ror alcohol and drugs 
following an accident shall in no way delay necessary medical 
attention for injured people or p~ohibit a safety-sensitive 
employee from leaving the scene of an accident to obtain assis­
tance in responding to the accident or ~o obtain necessary emer­
gency medical care. However, an employee who is SUbject to post­
accident testing shall remain readily available for such testing 
or may be deemed to have refused to submit to testing. 
2.4.4 BandQ~ Testing. The FHWA rules require that 
safety~sensitive employees be SUbject to random drug and alcohol 
testing. The selection of employees for random alcohol and drug 
testing shall be made by a scientifically valid random-number 
selection method. The selection proceas shall assure that each 
employee shall have any equal chance of being tested each time 
selections are made. Selection shall be determined by th~ third­
pa~ty organization employed to administer the alcohol and drug 
testing program. 
The test dates shall he spread reasonably 
throughout the year wit~ no established pattern. Testing will be 
unannounced as well as random. 
Once the employee has been notified that 
he/she has been selected for random testing, the employee shall 
report inmediately to the collection site. Employees ahall be 
individually and discretely notified to report to the COllection 
site, and they shall be assured that they have been selected for 
a routine teat. SchedUles shall be adjusted so that additional 
personnel may be available to SUbstitute fo~ employees being 
tested. 
2.4.5 Return-to-puty Testing, Before any employee 
is allowed to return to duty to perfor~ a safety-sensitive func­
tion following a verified drug test result, an alcohol r~sult of 
0.04 or greater or a refusal to submit to a teat, that employee 
must undergo a return-to-duty test. The return-to-duty alcohol 
test result must indicate an alcohol concentration of less than 
0.02. The return-to-duty test result must indicate a verified 
negative result for controlled substance use. 
Bgrore a rgturn-to-duty test is performed, 
the employee ~ust be evaluated by a substance abuse professional 
who shall determine ~hat assistance, if any, the employee may 
need and shall determine whether the employee has followed recom­
PAGE 15PETERS & PLClETZ11/15/19~5 20:53 0'3'34248 
mendations by a substance abuse professional (SAP) including 
participation in any rehabil ita'tion program. 
2.4.6 Follow-up Test~ Once allowed to return to 
duty, an employee shall be sUbject to unannounced follow-up 
testing for at least twelve (12) but not more than sixty (60) 
months. The frequency and duration of the follow-up testing will 
be rec?mmended by a substance abuse professional (SAP) as long as 
a minimum of six (6) tests are performed during the first twelve 
(12) months after the employee has returned to duty. Employees 
sUbject to tallow-up testing must also remain in the standard 
random pool. 
2.5 Bebayior that constitutes a Retusal to SUbmit to ~ 
Test. The following action~ or behaviors shall constitute a 
refusal to submit to a required test: 
2.5.1 refusal to take the test; 
2.5.2 inability to provide sufficient quantities of 
breath or urine to be tested without a valid medical explanation; 
2.5.3 tampering with, or attempting to adulterate, 
the specimen or collection procedure; 
2.5.4 failure to report to the collection site in 
the time allotted; or 
2.5.5 failure to remain readily available for pOBt­
accident testing for eight (B) hours or until the employee under­
goes testing, whichever occurs first. 
2.6 Testing Procedures. 
2.6.1 Drug Testing, Drug'testing is conducted by 
analyzing the employee's urine specimen. Specimens are collected 
in an off-eite facility which must meet the "Procedures for 
Transportation Drug and Alcohol Testing Program" (49 CFR, Part 
40) requirements to assure privacy and the integrity of specimen 
collection. The employee provides a urine speci~9n, which is 
sealed and labeled by an authorized agent of the testing organi­
zation. A chain of custody document is completed and the speci­
men is shipped to a certified laboratory. The specimen collec­
tion procedures and chain of custody ensure that the specimen'S 
security, property identification, and integrity are not compro­
mised. 
The OTETA requires that drug testing pro­
cedures for safety-sensitive employees inclUde split specimen 
techniques. Each urine specimen is Bub-divided into two 
containers labeled as primary and split specimens. Both speci­
mens are forwarded to a laboratory cer~ified by the U.S. Depart­
ment of Health and Human Services (DHHS). only the primary 
specimen is used in the urinalysis. The split specimen remains 
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sealed and stored unless, and until, it is required for confirma­
tion of a positive test. 
An initial screening test is performed. If 
the test is positive for one or more drugs, then a confirmation 
test is performed for each identified drug using a gas chromatog­
raphy/mass spectrometry (GC/MS) analysis. GCjMS confirmation 
ensures that over-the-counter medications are not reported as 
positive results. 
If the analysis of the primary specimen 
confirms the presence of controlled substances, then the employee 
has seventy-two (72) hours to request tha~ the split specimen be 
sent to another DHHS certified laboratory for analysis. The 
split specimen procedures may provide the employee with an oppor­
tunity for a second opinion. 
All drug tests are reviewed and interpreted 
by a physician, Medical Review Officer (KRO), before they are re­
ported. If the laboratory reports a positive result to the MHO, 
then the MRO contacts the employee and conducts and interview to 
determine if there is an alternative medical explanation for the 
presence of a controlled substance in the Bpeclmen. 
If the employee provides appropriate 
documentation and the MHO determines that there is a legitimate 
medical Use of the prohibited drug, then the test result is 
reported as negative. 
urine specimens are analyzed for the follow-
Ing drugs: 
Marijuana (THe metabolite) 
Cocaine 
Amphetamines 
Opiates (including heroin) 
Phencyclidine (PCP). 
2.6.2 Alcohol Testing, FHWA rules provide that 
alcohol testing is conducted using evidential breath testing 
(EBT) devices approved by the National Highway Traffic Safety 
Administration (NHTSA). The breath test must be performed by a 
breath alcohol technician (BAT) trained in the operation of the 
EBT and in the alcohol testing procedures prescribed by the 
rules. 
. Two (2) breath tests are required to deter­
mine if a person has a prohibited alcohol concentration. Any 
result rrom the screening test is considered negative if the 
alcohol concentration 10 less that 0.02. If the alcohol concen­
tration is 0.02 or greater, then a confirmation teot must be 
conducted. The employee and the BAT complete the alcohol testing 
form to ensure that results are properly recorded. The confirma­
tion test must be condUcted using an EBT that prints ,the results, 
date, time, in sequential test numbers, and the name and serial 
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number of the EBT to ensure the reliability of the results. 
The EBT shall be conducted by BAT's employed 
by a drug and alcohol testing organization under contract with 
The City of Salamanca or its authorized agent. Agents of The 
City of Salamanca or any of its depart~ent9 shall not perform the 
breath alcohol test. 
Law enforcement officers will not conduot the 
teste as part of roadside inspections. Under certain 
circumstances r post-accident tests conducted by law enforcement 
personnel will be acceptable. 
2.6.3 confidenti~ity of Test ReSUlts. Employee 
alcohol and drug testing results and records are maintained under 
strict confidentiality by The .city of Salamanca, the drug testing 
laborato~y, the alcohol testing facility, and the medical review 
officer. The results cannot be released to any other party 
except a substance abuse professional without the written consent 
of the employee. 
Exceptions to these confidentiality provi­
sions are limited to a decision maker in arbitration, litigation, 
or administrative p~oceedings arising from a positive drug test 
or other violation of these rules. 
statistical records and reports are 
maintained by The city of Salamanca and the alcohol and drug 
testing provider. This information is aggregate data and is used 
only to ruonitor compliance with the FHWA ~ules. 
2.7 Consequences of the Use of Drugs and the Misuse of 
Alcohol. 
2.7.1 Consequences of Alcohol Misuses. Employees 
Who engage in prohibited alcohol conduct must be immediately 
removed from sarety-sensitive functions. The following circum­
stances constitute prohibited behaviors: 
a) Employee has an alcohol concentration of 0.02 or 
greater, but less than 0.04, as determined by EBT results, when 
tested just before, during, or just after performing safety­
sensitive functions; 
b) Employee has used alcohol within four (4) hours 
prior to performing safety-sensitive functions; 
c) Employee has used alcohol while performing safety­
sensitive functions; 
d) Employee has used alcohol during the eight (3) 
hours tOllowing an accident or until the employee has undergone a 
post-accident alcohol test; 
e) Employee refuse~ to submit to 8 required alcohol 
test (as determined in section 2.6); or 
f) Employee has an alcohol concentration of 0.04 or 
greater, as determined by EST results, When tested just betore, 
during or just after performing ~afety-sengitive functions. 
Employee found to have violated any provision 
of section 2.7.1, a-r, shall be immediately removed from safety­
sensitive duty for twenty-four (24) hours, and the incident shall 
be recorded. 
No employee who has engaged in any prohibited 
alcohol conduct as defined in section 2.7.1, b-r, shall be al­
lowed to perform safety-sensitive functionB until the employee 
has been evaluated by B Bubstance abuse profession~l. Before an 
employee returns to duty performing a safety-sensitive runction, 
the employee must undergo a return-to-duty alcohol test, with a 
result indicating alcohol concentration of less than 0.02. 
2.7.2 CODsoquences of Use of Drugs. An employee 
Who has a verified positive drug test result must be immediately 
removed from safety-~ensitive functions. The employee who has a 
ver.ified positive drug test result shall not he allowed to per­
form safety-sensitive functions until the employee has been 
evaluated hy a substance abuse professional. Before 8n employee 
returns to duty performing a safety-sensitive function, the 
employe~ must undergo a return-to-duty substance test with a 
verified negative result. 
An employee who hag an initial verified 
positive drug test result will be SUbject to disciplinary action 
up to, and inclUding, termination of employment. 
Failure of an employee to follow counseling 
and/or rehabilitation program as determined by the Bubstance 
abuse professional will be subject to the disciplinary provisions 
of this policy. 
Any subsequent verified positive drug teet 
will result in disciplinary action up to, and including, termina­
tion of employment. 
2.7.3 Refusal to Submit to a Required AIQQhol or 
Drug lest (as defined in Section 2.5)L RefuQal or failure to 
submit to 8 requi~ed alcohol or drug test constitutes a failed 
test resulting. in immediate removal from safety-sensitive duty 
and appropriate disciplinary action, as prescribed in Sections 
2.7.1 and 2.7.2_ The employee may not return to saf~ty-&ensitive 
duty until he/she has undergone return-to-duty testing with 
verified nega~ive results. The employee shall be SUbject to the 
provisions for follow-up testing as defined in Section 2.4.6. 
2. B Training for superyisors. The City of Salamanca shall 
ensure that all supervisors and other parsons designated to 
determine whether reasonable suspicion exists to reqUire an 
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employee to undergo testing must receive a minimum of sixty (6) 
minutes of training on alcohol misuse and a minimum of sixty (60) 
minutes of training on controlled substance use. The training 
ahall include the physical, behavioral, speech, and performance 
indicators of probable alcohol misuse and use of controlled sub­
stances. 
The training shall include an overview of the program 
requirements, disciplinary procedures, confrontation and documen­
tation procedures, and rehabilitation and treatment options which 
are available through videos and written material provided by the 
firm currently under contract with The City of Salamanca or its 
authorized agent handling the entire Drug and Alcohol Testing 
Program. 
2.9. Training for safety-Sensitive Emnloyees. The city of 
Salamanca shall en6ure that all employeeB performing job func­
tions deemed sarety-sensitive shall be trained for a minimum of 
sixty (60) minutes on the errects and consequences of prohibited 
drug use on personal health, safety, and the work environment, as 
well as the manifestations and behavioral signs that may indicate 
prohibited use, as per 'the training materials (video and written) 
provided by the testing program firm. 
2.10 supervisory Responsibilities. It is the policy of The 
city of Salamanca that: 
2.10.1 Supervisors are responsible for determining 
through direct observation whether an employee is capable of 
pe~forming his or her assigned duties. Determinations shall be 
based on specific, contemporaneous, articulable, reliable ob­
servations concerning the appearance, behavior, speech or body 
odor of the employee. 
2.10.2 Employees who are suspected of being unfit 
for duty as a result of alcohol or drug use shall be required to 
undergo reasonable suspicion drug and/or alcohol testing in 
accordance with FHWA rules and this policy. s~pervisors shOUld 
immediately bring their observations to the attention of their 
managers in order that arrangements for testing can be imple­
mented as soon as practicable. 
2.10.3 Incidents and behavior described in section 
2.10.1 should be witnessed and documented imme~iAtely. The 
supervisor's manager should be conSUlted and advised of the 
incident. An e~ployee who is impaired should not be allowed to 
drive home from the work place. The supervisor should arrange to 
send the unfit employee home with a member of the employee's 
family or friend or the employee or in a taxi at the employee's 
expense. Ir all other alternatives are exhausted, a supervisor 
may alloW an employee who is unfit for duty to then be driven 
home in a city vehicle. 
2,.10.4 The fact that an unfit employee engaged in 
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prohibited behavior, as defined in sections 2.3 and 2.7, was not 
allowed to remain at work or is removed fro~ safety-sensitive 
duties is not considered a disciplinary suspension. After the 
employee is removed from the work place, supervisors should 
discuss the specifics of the situation with the Mayor and Common 
Council to review appropriate disciplinary action. Each situa­
tion will be evaluated on a case by case basis. 
2.10.5 When an employee displays dangerous, 
aggressive, or abusive behavior which constitutes a danger to 
that employee or others and the employee resists voluntarily 
leaving the workplace, clearance to suspend under appropriate 
disciplinary procedures should 'be sought through appropriate 
channels. In cases where the employee does not comply with 
disciplinary suspension or due to the time of day, disciplinary 
suspension approval could not be obtained and the emptoyea con­
tinues to display aggressive and/or abusive behavior which con­
stitutes a danger in the workplace, the supervisor may have to 
contact local law enforcement authorities to remove the employee 
from the workplace. 
Law enforcement intervention should only be 
taken if it is believed an immediate danger to persons or proper­
ty exits and the other measures described above were unsuccessful 
in controlling the situatioh. 
2.11 Management ResponsibilitieG, It is the policy of The 
city of Salamanca that: 
2.11.1 A drug and alcohol free workplace shall be 
maintained through the efforts and personal example of manage­
ment. 
2.11.2 SUbordinate managers and ~uperviBor~ who fail 
to perform their duties and responsibilities as outlined in this 
policy will be SUbject to disciplinary action up to, and inclUd­
ing, termination of employment. 
2.11. J Manages and supervisors are encouraged to 
discuss with employees any behavior or job performance factors 
that may indicate the use of drugs, alcohol, or other viOlations 
of this policy and to suggest, when appropriate, that employees 
seek assistance through the program benefit(s) offered under 
their own specific choice of the health insurance plans. 
2.12.4 Effective January 1, 1995, managers shall 
direct employees in designated safety-sensitive positions to 
comply with the provisions for pre-employment, reasonable suspi­
cion, random, post accident, retu~n-to-duty, and follow-up test­
ing in accordance with the FHWA rules. 
2.12.5 Supervisors who make ~easonab1e suspicion 
determinations must receive training on the physical, behavioral, 
and· performance indicators of probable drug use and alcohol 
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misuse. Supervisors shall be instructed on the principle of the 
"rea8onable prudent individual" in reasonable suspicion deci­
sions. 
DRUG - FREE WORKPLACE POLICY
 
DEFINITIONS
 
"Supervisor" W1l1 mean the individual that is the department head ofthe fire
 
department, practically the (Fire Chief)
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REBOLUTIOB 
WHERBAS, the city of Salamanca adopted a Drug and 
Alcohol Testing Policy pursuant to resolution or the Common 
Council adopted on November 20, 1995, and 
wsmRBA8, it has been determined to be in the best· 
interests of the city to amend that policy to provide that the 
cost of Return-to-Duty Testing and Yollow-up Testing shall be at 
the expense of the employee. 
NOW,. THEREFORE, Dr: IT RB80LVED AS J'OLLOW8: 
1. city of Salamanca Drug and Alcohol Testing Policy 
is hereby amended by adding to section 2.4.7 to provide as fol­
lows: The employee shall be iesponsibl~ for the full cost of the 
return to duty evaluation, rehabilitation program, if required, 
return-to-duty test and all follow-up testing as required by 
sections 2.4.5 and 2.4.6. 
2. This resolution shall take effect immediately. 
DRUG - FREE WORKPLACE POLICY 
DEFINITIONS 
"Supervisor" Will mean the individual that is the department head of the fire 
department, practically the (Fire Chief) 
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Seniority List for Layoff and Recall 
The following information is found in the Agreement between City of Salamanca and the Salamanca 
Professional Fire Fighters Local 250 I and the New York State Civil Service Law 
Contract L250 1 
Article XXI - Seniority, Layoff and Recall 
Section 1- Civil Service Law 
Seniority, Layoffand Recall shall be in 
accordance with Civil Service Law 
Civil Service Law 
Effect of temporary or provisional appointment on status of appointee 
Number 4. Contingent Permanent Appointments 
#4. Seniority: When a contingent permanent appointment matures into 
permanent appointment, the date of permanent service shall be the date of the 
original contingent permanent appointment. 
Following the above section the seniority of the membership is as followed 
DeGaine, Robert 02-03-1975 
Bias, Steven 08-16-1989--Based on Fire Commission 
Lee, Bernard 08-16-1989--Recommendation 08/15/1989 
Quinn, John 01-13-1990 
Ferguson, Ben 12-16-1992--Based on Fire Commission 
Bocharski, Nick 01-02-1993 --Recommendation 12/22/1992 
Ellis, Anthony 06-29-1998 
Owens, Dan 05-15-2000--Based on Fire Commission 
Porter, William 05-15-2000 Recommendation 05/09/2000 
Sturdevant, Tom 05-15~2000 Page 4 
Wells, Shawn 10-15-2001 
Dowd, Chris 05-25-2005 
Kruszynski, Dan 05-25-2005 
Fredrickson, Ed 04-03-2006 
Hardt, Markus 04-03-2006 
Guard, Matt 04-03-2006 
Whitehouse, 04-03-2006 
Travis 
Gross, Kyle 09-30-2007 
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I~ 
18 
08 pay w/08 increment 
$17.144 
$35,660 
08 EMTraise 
.10 
$17.244 
$35,868 
08 % raise 
0% 
$17.244 
$35868 
08 Salary 
$17.244 
$35,868 
09 increment 09 EMTraise 09 % raise 09 Salary 
$150.00 .10 3.6% 
$17.316 $17.416 $1,304.00 $18.042 
19 $36,018 $36,225 $37,529 
10 increment 10 EMT raise 10 % raise 10 Salary 
$150.00 .10 3.6% 
$18.114 $18.214 $1,366.00 $18.897 
20 $37,679 $37,941 $39,307 
11 increment 11 EMT raise 11 % raise 11 Salary 
$150.00 .10 3.6% 
$18.969 $19.069 $1,427.00 $19.754 
21 $39,457 $39,663 $41,090 
12 increment 12 EMTraise 12 % raise 12 Salary 
$150.00 .10 3.6% 
$19.826 $19.926 $1,492.00 $20.643 
22 $41,240 $41,446 $42,938 
Bocharski 08 pay w/08 increment 08 EMTraise 08 % raise 08 Salary 
Ferguson .10 0% 
$17.500 $17.600 $17.600 $17.600 
15 $36,400 $36,608 $36,608 $36,608 
09 increment 09EMTraise 09 % raise 09 Salary 
$150.00 .10 3.6% 
$17.672 $17.772 $1,331.00 $18.412 
16 $36,758 $36,966 $38,297 
10 increment 10EMTraise 10 % raise 10 Salary 
$150.00 .10 3.6% 
$18.484 $18.584 $1,392.00 $19.253 
17 $38,447 $38,655 $40,047 
11 increment 11 EMTraise 11 % raise 11 Salary 
$150.00 .10 3.6% 
$19.325 $19.425 $1,455.00 $20.124 
18 $40,197 $40,404 $41,859 
12 increment 12 EMTraise 12 % raise 12 Salary 
$150.00 .10 3.6% 
$20.196 $20.296 $1,520.00 $21.026 
19 $42,009 $42,216 $43,736 
Ellis 
9 
08 pay w/08 increment 
$17.711 
$36,839 
08 EMf raise 
.10 
$17.811 
$37,046 
08 % raise 
0% 
$17.811 
$37,046 
08 Salary 
$17.811 
$37,046 
10 
09 increment 
$0 
$17.811 
$37,046 
09EMTraise 
.10 
$17.911 
$37,255 
09 % raise 
3.6% 
$1,341.00 
09 Salary 
$18.555 
$38,596 
10 increment 
$200 
$18.651 
10EMTraise 
.10 
$18.751 
10 % raise 
3.6% 
$1,404.00 
10 Salary 
$19.425 
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11 $38,796 $39002 $40,406 
12 
11 increment 
$0 
$19.425 
$40,406 
11 EMf raise 
.10 
$19.525 
$40612 
11 % mise 
3.6% 
$1,462.00 
11 Salary 
$20227 
$42,074 
13 
12 increment 
$0 
$20227 
$42,074 
12 EMf raise 
.10 
$20.327 
$42.280 
12 % raise 
3.6% 
$1,522.00 
12 Salary 
$21.058 
$43802 
Sturdewnt 08 pay w/08 increment 08 EMf raise 08 % raise 08 Salary 
Wells .10 0% 
$15.057 $15.157 $15.157 $15.157 
6 $31,319 $31,527 $31 527 $31,527 
09 increment 09 EMf raise 09 % raise 09 Salary 
$60.00 .10 3.6% 
$15.186 $15286 $1,145.00 $15.836 
7 $31587 $31,795 $32,940 
10 increment 10 EMf raise 10 % raise 10 Salary 
$60.00 .10 3.6% 
$15.865 $15.965 $1,195.00 $16.539 
8 $33,000 $33,207 $34,402 
11 increment 11 EMf raise 11 % raise 11 Salary 
$60.00 .10 3.6% 
$16.568 $16.668 $1,248.00 $17267 
9 $34,462 $34,669 $35,917 
12 increment 12 EMf raise 12 % mise 12 Salary 
$0 .10 3.6% 
$17267 $17.367 $1,300.00 $17.991 
10 $35917 $36,123 $37423 
Porter 08 pay w/08 increment 08 EMf raise 08 % raise 08 Salary 
.10 0% 
$15278 $15.378 $15.378 $15.378 
5 $31,778 $31,986 $31,986 $31,986 
09 increment 09 EMf raise 09 % raise 09 Salary 
$140.00 .10 3.6% 
$15.445 $15.545 $1,164.00 $16.104 
6 $32,126 $32,334 $33,498 
10 increment 10 EMTraise 10 % raise 10 Salary 
$60.00 .10 3.6% 
$16.133 $16.233 $1,216.00 $16.817 
7 $33,558 $33,765 $34,981 
11 increment 11 EMf raise 11 % raise 11 Salary 
$60.00 .10 3.6% 
$16.846 $16.946 $1,269.00 $17.556 
8 $35,041 $35,248 $36,517 
12 increment 12 EMf raise 12 % raise 12 Salary 
$60.00 .10 3.6% 
I $17.585 $17.685 $1,324.00 $18.321 
I 9 $36,577 $36,785 $38,109 
Dowd 
3 
08 pay w/08 increment ! 
$13.451 I 
$27978 
08 EMf raise 
.10 
$13.551 
$28,186 
08 % raise 
0% 
$13.551 
$28,186 
08 Salary 
$13.551 
$28,186 
4 
09 increment 
$140.00 
$13.618 
$28,326 
09 EMf mise 
.10 
$13.718 
$28,533 
09% raise 
3.6% 
$1,027.00 
09 Salary 
$14211 
$29,560 
10 increment 
$140.00 
10 EMf raise 
.10 
10 % raise 
3.6% 
10 Salary 
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5 
$14278 
$29,700 
$14.378 
$29,906 
$1,077.00 $14.895 
$30,983 
6 
II increment 
$60.00 
$14.924 
$31,043 
II EMf raise 
.10 
$15.024 
$31,249 
II % raise 
3.6% 
$1,125.00 
II Salary 
$15.564 
$32,374 
7 
12 increment 
$60.00 
$15.593 
$32,434 
12 EMf raise 
.10 
$15.693 
$32,641 
12 % raise 
3.6% 
$1,175.00 
12 Salary 
$16257 
$33,816 
Kruszynski 08 pay w/08 increment 08 EMTraise 08 % raise 08 Salary 
.10 0% 
$13.951 $14.051 $14.051 $14.051 
3 $29,018 $29,226 $29,226 $29,226 
09 increment 09 EMTraise 09 % raise 09 Salary 
$140.00 .10 3.6% 
$14.118 $14218 $1,065.00 $14.729 
4 $29,366 $29573 $30,638 
10 increment 10 EMTraise 10 % raise 10 Salary 
$140.00 .10 3.6% 
$14.797 $14.897 $1,115.00 $15.433 
5 $30,778 $30986 $32101 
6 
II increment 
$60.00 
$15.462 
$32,161 
II EMTraise 
.10 
$15.562 
$32,369 
II % raise 
3.6% 
$1,165.00 
II Salary 
$16.122 
$33,534 
12 increment 12 EMf raise 12 % raise 12 Salary 
$60.00 .10 3.6% 
$16.150 $16250 $1,217.00 $16.835 
7 $33,594 $33,800 $35,017 
Fredrickson 08 pay w/08 increment 08 EMTraise 08 % raise 08 Salary 
.10 0% 
$13.884 $13.984 $13.984 $13.984 
2 $28,879 $29,087 $29,087 $29,087 
09 increment 09 EMTraise 09 % raise 09 Salary 
$140.00 .10 3.6% 
$14.051 $14.151 $1,060.00 $14.660 
3 $29,227 $29,434 $30494 
10 increment 10EMTraise 10 % raise 10 Salary 
$140.00 .10 3.6% 
$14.727 $14.827 $1,110.00 $15.360 
4 $30,634 $30,840 $31,950 
5 
II increment 
$140.00 
$15.427 
$32,090 
II EMTraise 
.10 
$15.527 
$32,296 
II % raise 
3.6% 
$1,163.00 
II Salary 
$16.086 
$33,459 
12 increment 12 EMf raise 12 % raise 12 Salary 
$60.00 .10 3.6% 
$16.114 $16214 $1,214.00 $16.797 
6 $33,519 $33,725 $34,939 
Hardt 
2 
08 pay w/08 increment 
$13.163 
$27,379 
08 EMTraise 
.10 
$13263 
$27,587 
08 % raise 
0% 
$13263 
$27,587 
08 Salary 
$13263 
$27587 
3 
09 increment 
$140.00 
$13.330 
$27,727 
09EMTraise 
.10 
$13.430 
$27,934 
09% raise 
3.6% 
$1,006.00 
09 Salary 
$13.913 
$28,940 
4 
I0 increment 
$140.00 
$13.980 
$29,080 
10 EMT raise 
.10 
$14.080 
$29,286 
10 % raise 
3.6% 
$1,054.00 
10 Salary 
$14.586 
$30,340 
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5 
11 increment 
$140.00 
$14.653 
$30,480 
11 EMf raise 
.10 
$14.753 
$30,686 
11 % raise 
3.6% 
$1,105.00 
11 Salary 
$15284 
$31,791 
6 
12 increment 
$60.00 
$15.312 
$31,851 
12 EMf raise 
.10 
$15.412 
$32,056 
12 % raise 
3.6% 
$1,154.00 
12 Salary 
$15.966 
$33,210 
Guard 08 pay w/08 increment 08 EMf raise 08 % raise 08 Salary 
Whitehwse .10 0% 
$12.663 $12.773 $12.773 $12.773 
2 $26,339 $26,568 $26,568 $26,568 
09 increment 09 EMf raise 09 % raise 09 Salary 
$140.00 .10 3.6% 
$12.840 $12.940 $969.00 $13.405 
3 $26,708 $26,915 $27,884 
10 increment 10 EMf raise 10 % raise 10 Salary 
$140.00 .10 3.6% 
$13.473 $13.573 $1,016.00 $14.061 
4 $28,024 $28,232 $29,248 
11 increment 11 EMf raise 11 % raise 11 Salary 
$140.00 .10 3.6% 
$14.128 $14.228 $1,065.00 $14.739 
5 $29,388 $29,594 $30,659 
12 increment 12 EMf raise 12 % raise 12 Salary 
$60.00 .10 3.6% 
$14.768 $14.868 $1,113.00 $15.402 
6 $30,719 $30,925 $32,038 
Gross 08 pay w/08 increment 08 EMTraise 08 % raise 08 Salary 
.10 0% 
$12.596 $12.696 $12.696 $12.696 
1 $26,200 $26,408 $26,408 $26,408 
09 increment 09 EMf raise 09 % raise 09 Salary 
$140.00 .10 3.6% 
$12.763 $12.863 $963.00 $13.325 
2 $26,548 $26,755 $27,718 
10 increment 10 EMT raise 10 % raise 10 Salary 
$140.00 .10 3.6% 
$13.393 $13.493 $1,010.00 $13.978 
3 $27,858 $28,065 $29,075 
11 increment 11 EMf raise 11 % raise 11 Salary 
$140.00 .10 3.6% 
$14.045 $14.145 $1,059.00 $14.654 
4 $29,215 $29,422 $30,481 
12 increment 12 EMf raise 12 % raise 12 Salary 
$140.00 .10 3.6% 
$14.721 $14.821 $1,110.00 $15.354 
5 $30,621 $30,828 $31,938 
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Salamanca Professional Fire Fighters Local 2501
 
Tentative Contract Proposal Agreement for 2008-2013
 
ARTICLE VI - SALARIES AND WAGES 
Section 1 - wages / salary scale 
Yearly Raises 0% 3.6% 3.6% 3.6% 3.6% 
Fire Fighter 
Probationary Appt. 
Permanent Appl 
$22,500 
$24,500 
4/1/08 
$22,500 
$24,500 
4/1/09 
$23.310 
$25,382 
4/1/10 
$24,149.16 
$26,295.75 
4/1/11 
$25,018.53 
$27,242.40 
4/1/12 
$25,919.20 
$28,223.13 
Assistant Fire Chef 
Probationary Appt. 
Permanent Appt. 
$32,500 
$33,500 
$32,500 
$33,500 
$33,670 
$34,706 
$34,882.12 
$35,955.42 
$36,137.88 
$37,249.82 
$37,438.84 
$38,590.81 
Any employee working the 6:00 p.m. through 8:00 a.m. shift shall receive an hourly premium rate of$.50 
(Fifty cents) per hour. 
lSI year EMT-D $.85, 
2nd year EMT-D $.95, 
3rd year EMT-D $1.05, 
4th year EMT-D $1.15, 
5th year EMT-D $1.25, 
EMT-I $1.10, 
EMT-I $1.20, 
EMT-I $1.30, 
EMT-I $1.40, 
EMT-I $1.50, 
EMT-P (AEMT-CC) $1.35 
EMT-P (AEMT-CC) $1.45 
EMT-P (AEMT-CC) $1.55 
EMT-P (AEMT-CC) $1.65 
EMT-P (AEMT-CC) $1.75 
Section 2 - Advanced Fire Training Pay Incentives 
$250.00 Will be paid out for any of the following certifications 
Code compliance Technician, Fire instructor I, Fire investigator I, Fire 
officer I, Haz-Mat tech, Incident safety officer, Confmed space rescue 
tech, Rope rescue tech, Structural collapse rescue tech, Trench rescue 
tech, Water rescue tech, Machinery rescue tech, SCUBA, 
$500.00 Will be paid out for any of the following certifications 
Code enforcement basic, Fire instructor II, Fire investigator II, Fire 
officer II, Haz-Mat spec, 
$750.00 Will be paid out for any of the following certifications 
Code enforcement in-service, Fire investigator in-service 
$1000.00 Will be paid out for any of the following certifications 
Any National cert, or collage degrees 
Annual payment does not become part of base Pay. the maximum that can be obtained in 
this section will not exceed $1000.00 regardless of the number ofcourses they may have. 
Payment will be made annually the frrst pay period / week ofNovember. In order to be 
entitled to payment a Firefighter must have completed one full year of full time service 
to the department and shall provide proof of such certification, degree, etc. to the Fire 
Chief. 
Section 3 - Cell Phone Allowances . 
At such time as the City's current cell phone plan expires the city will no longer provide cell 
phones for use by members of the bargaining unit. As of the expiration of the current plan the 
members of the bargaining unit who elect to own and carry while on duty their personal cell phone 
and use the same for city business will be entitled to a cell phone allowance in an amount equal to 
the amount the city would have paid per cell phone under the plan provided that cell phone 
allowance payable shall not exceed $20.00 per month per member of the bargaining unit. 
Section 5 - Wellness Incentive 
Prior to the start of the test he/she employee will have the choice to elect to use a weighted vest or 
to do the test without one. 
Any employee of this bargaining unit that wishes will be able to complete a Physical ability test 
described here in. (See appendix B attached) The test will be administered two times a year once 
in the month ofMay and the second in the month ofNovember. The test shall be administered by 
a non bias person. With a successful completion of the physical ability test with a 50lb weighted 
vest the employee will receive a wellness pay of $250.00 per test for a total of $500.00 per year or 
successful completion of two tests per year. With a successful completion of the physical ability 
test without a weighted vest the employee will receive a wellness pay of $150.00 per test for a 
total of$300.00 per year or successful completion of two tests per year. The employee shall 
receive payment for completion in the next available pay check they receive per test. 
Section 1 - Work Schedule 
The City shall, when feasible, maintain the current work schedule. In the event the City or the 
bargaining unit proposes a change in the work schedule, the City and the Association will 
reconvene and negotiate the impact of such a change before any changes. In the event the parties 
cannot agree on terms of the impact, either party may submit a request for an Arbitrator and the 
parties shall choose said Arbitrator under the procedure established by the New York State Public 
Employment Relations board. (pERB) Only after an agreement is met can there be a change in 
schedule. 
Section 2 - Work week 
The workweek for a Fire Fighter shall be a forty-two (42) hour workweek. Consisting of lOhr 
days 8:00am to 6:00pm and 14hr nights 6:00pm to 8:00am 
Section 4 - Schedule Manning 
Schedule Manning- Defmed as at least two full time fully trained staff begins of the fuefighter and 
or assistant chief class. The city will make every effort to have at least three full time fully trained 
staff but due to unforeseen circumstances may resort to using the Fire Chief to augment one 
position in times of extreme emergency. This is not to exceed one twenty-eight day pay cycle 
after which time both parties will reconvene to negotiate impact. 
Section 2- Holidays 
Members of this bargaining unit will receive an additional holiday as a floating holiday when and 
if city hall employees are announced a holiday. 
Section 1 (a) - New Employees
 
New employees hired after April 1, 1982, shall receive Sick Leave Credits at the rate of eight (12)
 
hours Sick Leave Credits per month.
 
Such employee shall be allowed to accumulate a maximum of 1600 sick leave credit hours.
 
Section 7 - Sick Bank 
Sick Leave Bank hours may be granted for employees suffering a disabling injury or illness. A 
disabling injury or illness is one which results in absence from work while under care of a 
physician. A physician's statement as to the nature of the disabling injury or illness and an 
estimate of the duration of the absence shall be submitted with a request to use sick leave bank 
hours. 
The days granted to an individual will come from a pool established by
 
participating employees.
 
Before becoming eligible to receive hours form a sick bank the following
 
considerations must be met.
 
The employee must be a participant of the sick bank for 1 year before 
being eligible to use the sick bank hours. 
The employee must have exhausted his or her own sick and vacation 
leave before using sick bank hours. 
Upon request the employees must furnish to the trustees of the sick 
bank satisfactory medical evidence of his or her need for sick hours 
No hours may be used unless there is a disabling injury or illness of42 
hours or more documented by a doctor. 
Arrangements may be made ahead oftime (scheduled surgery etc.) so 
that continuity ofpay can be maintained. 
The maximum number of hours anyone will be granted is 336 hours per year 
and a full year must have elapsed before you can again request hours. 
Member that have used the maximum number of sick bank days and 
continue to need leave hours may request additional voluntary days 
from bargaining unit members in special circumstances will be agreed 
to by both the trustees of the sick bank prior to the award of any sick 
bank hours. 
The maximum number of hours allowed to accumulate in the sick bank 
shall be 672 hours 
All new hires who desire to join the sick bank shall contribute up to a maximum 
of 12 hours to the sick bank by their fIrst anniversary date of hire provided that 
the total number of hours in the sick bank has not reached the allowed maximum 
number of 672. In event it has reached that number, the new participant(s) shall 
be the fIrst to contribute their 12 hours at such time and in such amounts as 
required to reach the maximum of 672 hours. 
Except for new hires who will contribute as set forth above, in the event the total 
number of hours falls below 336 hours, all active participants in the sick bank 
will contribute an equal number ofhours until the bank has at least a minimum 
of336 hours. 
Retiring employees who are members of the sick bank may contribute up to a 
maximum of 84 hours provided that the total number of hours in the sick bank 
does not exceed 672 hours. Any hours so contributed by retiring employee shall 
be deducted from the retiring employee's total hours before the retiring 
employee will be entitled to be paid 50% of his/her accumulated sick time. 
Hours contributed to the sick bank become property of the sick bank. 
There shall be three trustees of the sick bank as follows: 
The Fire Chief, The Local Union Representative, A Third Member designated 
by the Union 
ARTICLE XV - BEREAVEMENT 
Section 2 - Purpose 
For the purpose of determining eligibility for the foregoing benefIts, an immediate member of the 
family shall be limited to father and mother, father-in-law or mother-in-law, husband or wife, 
child or stepchild, brother or sister, or brother or sister-in-law, Grandparents or a relative residing 
permanently within the household ofan employee 
ARTICLE xvm -UNIFORM ALLOWANCE 
Upon appointment to the force each member of the Fire Department shall receive an initial 
uniform allowance of$ 41.66 a month for a maximum of$ SOO.OO. This will be distributed in a 
lump sum of$ 41.66 for every month till April 1st. Example: if you were hired April1Sth you 
would get $ SOO.OO. Ifyou were hired January 29th you would get $ 124.98. Thereafter, he shall 
receive an annual uniform allowance of$ SOO.OO. In addition to provisions indicated above, if a 
regulation uniform becomes required attire, the City shall grant each employee a $ 600.00 uniform 
allowance. Employees shall wear a uniform shirt and blue work pants while on duty. 
ARTICLE XX - HEALTH INSURANCE 
Section 1 - Plans 
Subject to the limitations in the employees, option on medical insurance, the City shall offer the 
following medical insurance coverage. If the health insurance carrier unilaterally changes the 
coverage offered, the City is not responsible to maintain the specified coverage herein. However, 
the City is responsible to maintain the most equivalent medical coverage offered by the health 
insurance carrier. Members of this bargaining unit will be eligible for any and all futuristic health 
care plans or other options that the city may offer. For the duration of this contract. Examples: 
Eye cares, Dental, Flex plans, Etcetera. 
Single and Family Coverage where Applicable 
A. Blue Cross / Blue shield hospital contract 42 -43 with Rider R-46 Pre - Care Plus; R-48 Out of 
Area Hospital. Medical contract 60-61 with Rider R-21 Psychiatric; Major Medical Rider 
BCMM - 7 $100/ $200 family; Drug Rider $7.00 co-pay. 
B. Community Blue II With $7/ $lS / $3S co-pay prescription drug program 
In the event the health insurance company unilaterally directs the city in the third year of the 
contract 
A three (3) - tier prescription drug deductible, the three (3) tier will be closest to the $7.00 tier. 
Section la 
It is understood and agreed between the city and the union that the conversion to experienced rated 
plans maintains the same coverage as the community rated plans. 
Section Ib 
It is further understood and agreed between the city and union that the conversion to these health 
insurance plans will only provide a temporary savings in the total premiums payable for this 
insurance coverage and the savings realized will only be passed onto the employees until the 
previously established base line of7S% payable by the city and 2S% payable by the employee is 
reached. 
For the purpose ofadjusting the payment payable by the city and the employees as the 
health insurance premiums increase in the future, the city and the union agree that the 
following base lines are hereby established for the city's share of the total premium: 
City's annual share = for single policy = $4,188.00 
For family policy = $11,S44.00 
In order to calculate future premiums payable, any increase in premiums over the 2008-2009 
amount will be added to the share payable by the employee's in 2008-2009 until the employee's 
share reaches 2S% of the total premium. These plans may be modified in the future to offset 
annual premium increase so that the city's cost will be capped at the 7S% of the total premium. 
Section Ic 
The city and union agree to revisit the health insurance coverage as early as feasible each year 
during the term of this agreement. In consultation with the city's health insurance broker the city 
and union will review recommendations to make amendments to the health insurance plans in 
order to realize additional savings or to maintain current premium levels which amendments may 
include raising co-pays in certain categories in order to create a health reimbursement account 
(HRA account) or even obtaining more competitive rates by seeking quotations from health 
insurance providers other than Blue CrosslBlue Shield. 
Benefit adjustments will be made effective each May I51, beginning in 2009. From time to time 
the effective date of changes may be made so the city can take advantage of competitively priced 
coverage that becomes available from the insurance market place. 
Section 5a­
"Employees hired after April I, 2008, upon retirement and not covered under the City's Health 
insurance plan will have a period of two years from the date of retirement to elect to be covered by 
the City's Health insurance plan at their own cost. 
Section 8 - 384 - e 
All current and future members who participate in section 384-d will automatically be covered by 
this plan. 
Section 384-e allows tier 1 fire retirement system members a maximum pension of75% of the 
fmal average salary after completing 35 years of allowable special plan service. Tier 2 fire 
retirement system members' maximum pension under this plan is 70% of the fmal average salary 
after completion of 32 years of allowable special service. 
Allows frrefighter~}Vho have elected 384-d to elect 384-e and receive additional 1/60 ofFAS for 
creditable service in excess of20 years. 
•	 Only credited service as provided under 384-d is allowable unless employer 
elects to allow prior to frrefighter service. 
•	 If over age 55 at retirement, comparison with back - up plan is done and the 
greater benefit is paid.
 
Limitations
 
•	 Tier 1 maximum benefit: 75% ofFAS 
•	 Tier 2 cannot exceed the amount payable after 32 years of creditable service 
(70%)FAS 
DURATION 
This Agreement shall be effective as of April 1, 2008 and shall remain in effect until March 31, 
2013. The parties further agree that negotiations shall commence no later than January 15, 2013. 
City 
Date:	 /(J-lo-o8~ 'i-fJ~ 
